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Pl*esideilt^S Repoi*t Secretary Treasurer's Report 


By TED MURPHY 
President 

The UAW and General Motors 
have now reached an Agreement. 
This had to be the most difficult set of 
negotiations that I have participated 
in because of the 
economic situa- 
tion in both this 
' country and the 

■m USA, and also 

1 

International 
■ Executive Board 

(excluding 
BBE Robert White, 

1st V i c e - 
nWB President and 

Director for 
Canada) elected to reopen negotia¬ 
tions in the USA, and agreed to con¬ 
cessions. 

The Agreement that was prepared 
is not the kind of Agreement that 
Union lead.?rs like to recommend, 
but due to the above situations, it has 
temporarily put the Union in a posi¬ 
tion where we have to put the Short 
Woi|k Week and COLA for pension¬ 
ers on the back burner for two years. 
The 1979 Agreement provided for a 
start in these areas with the increase 
in PPH day? and the eight pension 
adjustments that went into the Basic 
Pension, but I said before we would 
negotiate within the realities of the 
times, and this we did. It’s my opin¬ 
ion that we reached the best Agree¬ 
ment that could be reached:;^at this 
time. 

However, no one should be of the 
opinion that we’re not going to have 
lay-offs as a result of this Agreement 
(Example: The elimination of the 
PPH days in December will result in 
lay-offs.) 

The SUB Agreement provides for 
additional weeks of coverage for 
people with over ten years senior¬ 
ity, but the SUB Fund was never 
designed for these types of lay-offs. 


The Agreement is a two-year 
Agreement. Hopefully, the economy 
will be better at that time, and we can 
get ourselves in a position where we 
will be able to negotiate a Short 
Work Week and also provide a 
COLA clause for our retirees. This 
has to be put into place because of 
the automation in the industry and 
the Corporation not requiring the 
people that they have in the past. We 
have to provide pensions for retirees 
that are acceptable and give pen¬ 
sioners security, thus making jobs 
for lower seniority members. 

I would like to thank the member¬ 
ship for their support and confidence 
in the Negotiating Committee, both 
at the strike vote meeting and at the 
ratification meeting, because with¬ 
out the support that we received at 
the strike vote meeting, the Commit¬ 
tee would not have been able to 
negotiate what was negotiated. 
There is information in this paper on 
the details of the contract. 

UNEMPLOYMENT INSURANCE 
AND COMPENSATION 
The work load lit the Hall for UIC 
and Compensation claims is heavier 
than we have ever had. The Com¬ 
pensation Board are slower than 
usual in getting informatiOT back to 
the Service Representatives. This is 
causing longer delays in claims than 
usual I have asked the Representa¬ 
tives to keep a record of these de¬ 
lays, and will be setting up a meeting 
with the Compensation Board to try 
and correct these problems. 

MUNICIPAL ELECTIONS 
The Local Union will be endorsing 
a slate of candidates to run for the 
Municipal elections. I think it's im¬ 
portant that we get involved and 
have labour’s view voiced at City 
Hall. 

During negotiations, two Council 
members, DeHart and Beal, made 
statements that could have caused us 
problems with contract talks. 


Special Notice . 

A special meeting of ail General Motors Retiree’s will be held 
on Monday, October 25th, at 1:30 p.m., UAW Hall, 44 Bond 
Street, East, Oshawa, to bring the Retiree’s membership 
up-to-date on the progress and changes in the past set of 
negotiations. 

Charles ‘Nip’ Tucker, 
President, 

Local 222, Retiree’s Chapter 


Notice of Election 
for GM Unit Meetings 


Chairman 
Vice-Chairman 
Recording Secretary 
Tylers 


— One (1) to be elected 

— One (1) to be elected 

— One (1) to be elected 

— Two (2) to be elected 


Ontario Federation of Labour Delegates 
— Fifteen (15) to be elected 

Nomination from the floor of the GM Unit Meeting on Thurs¬ 
day, October 21, 1982 at the UAW Halt, 44 Bond Street East, 
Oshawa. Voting to take place following the adjournment of the 
GM Unit Meeting, Thursday, October 21,1981, until 8:30 a.m., on 
Friday, October 22,1982. 

Voting by Union Card only 
Ted O’Connor, Al Webb & Harold Mutton, 

Chairman, Co-Chairmen, 

GM Unit. Local 222, UAW, 

Election Committee. 


By CARL FINLAY 

Now that the dust has cleared and 
a contract has been signed, I believe 
it is high time our membership is 
made aware of the unnecessary hur¬ 
dles our negotiat¬ 
ing team was 
forced through, 
by some of our 
local Civic 
politicians. I am 
sure that John 
Dehart and 
Pauline Beal was 
sure that the 
Union was down 
on their knees, 
and took ad¬ 
vantage of the situation to condemn 
the Union for their stand against 
concessions. Now John Dehart and 


Pauline Beal were very vocal in 
favour of giving themselves hefty in¬ 
creases in their own salaries at City 
Hall. 

Even though Dehart, along with 
other businessmen strongly 
suggested the UAW take 'con¬ 
cessions, meaning pay cuts, etc. At 
no time did they mention they were 
willing to do the same on their 
profits, or did Dehart say he would 
turn back any future pay increases 
from City Hall. This point will be 
interesting to watch. 

Both Dehart and Beal said their 
remarks were made in the interest of 
the community and the tax payers of 
the city of Oshawa. I believe they 
said what they said because of their 
own political gains. Nothing more! I 


honestly hope our eligible voters in 
the November 8th elections will re¬ 
member; how these two people at¬ 
tempted to sabotage our negotia¬ 
tions. 

I would like to take this opportun¬ 
ity to congratulate our entire 
negotiating team on an exceptional 
job. There should be no doubt they 
worked as a team, with only one in¬ 
terest, and that of our members and 
families. 

Many of our most senior members 
can not recall a more difficult time to 
achieve as good a settlement as was 
negotiated. They sure did not need 
these two elected city monkeys on 
their backs. 

Following is the financial report 
for September 1982. 


SECRETARY TREASURER’S REPORT 
SEPTEMBER 1982 

Receipts $512,261.12 

Expenditures 330,415.66 

Surplus $181,845.46 


BANK BALANCE 
SEPTEMBER 30, 1982 
Current Account August 27/82 ! 

September deposits 

September Withdrawals 


$ 294,980.85 
1 ,474,592.43 
$1,769,573.28 
1,625,009.65 
$ 144,563.63 


ASSETS 

Cash on hand $ 4,036.78 

Bank Balance 144,563.63 

Autoworkers Credit Union 21,011.35 

Government Bonds 12,000.00 

Co-op Credit 90,000.00 

Investors Group Trust ' 162,658.19 

GM Unit Benefit Fund 51,104.75 

Short Term Deposit 1 ,200,000.00 

$1,685,374.70 


EXPENDITURES 
SEPTEMBER 1982 

Office and Hall Wages $ 34,%6.48 

Lost Time Wages 69,300.50 

Payroll Service Charge 430.05 

Lost Time Expense 36,137.73 

Per Capita Tax 120,143.52 

Publicity 11,306.85 

Office Supplies 398.83 

Hall Supplies 508.86 

Building Maintenance 7,336.64 


Entertainment 

Welfare 

Education 

Donations 

Dues Refunds 

Pension Plan 

Officers Insurance 

Miscellaneous 

Green Shield 

Retirees Dues Fund 

Arbitration 

Telephone 

Miscellaneous Rent 

Picnic 

OHIP 

Realty Taxes 
Legal Fees 

Total Expenditures 


RECEIPTS 
SEPTEMBER 1982 

Dues Checkoff 
Hall Rent 
Apartment Rent 
Miscellaneous Sales 
Telephone 
Entertainment 
Vending Machines 
Retirees Dues Fund 
Picnic 

Bond Interest 

Officers Insurance Refund 

Publicity 

Lost Time Expense 
Green Shield 


525.00 

90.00 

400.00 

1,597.15 

2,155.44 

19,103.00 

459.41 
5,705.56 

581.22 

105.66 

1,147.50 

2,504.20 

1,365.00 

5,702.64 

351.00 

7,719.00 

374.42 
$ 330,415.66 


$ 503,755.62 
4,%7.44 
300.00 
564.00 
421.18 

31.20 
232.90 
792.00 
95.23 
225.00 
2.00 
151.80 

713.20 
9.55 

$ 512,261.12 


RETIREES’ 
FALL DANCE 

UAW Hall 
Friday, 

October 29,1982' 
8:00 p.m. 

Bar — and lunch 
$6.00 per couple 


Limited amount of tickets 
Available at 
the Union Hali Office. 

Must be 

Local 222 Retired Member. 


SUB Report 


By HARRY IRWiN 

In negotiations, the UAW raised 
and discussed the appeal case on the 
Income Tax Repayment issue. The 
Company had insisted that they 
would arbitrate, 

language sup- 

A suggestion 
was made by Willie Burris of the So¬ 
cial Security staff of the Inter¬ 
national Union on what the 
employee would need to supply to 
the Company. 


1. He believes we need the 
reassessment notice that we receive 
from Revenue Canada. 

2. A statement from Revenue 
Canada showing the amount of U.I. 
repayment and a suggestion about 
forms the employee would send to 
the Revenue Department in the case 
that the employee has lost these 
statements. 

The Company is studying this 
proposal, and have agreed to set up a 
Board meeting in Toronto in 
November to discuss the proposal. 

You will be notified by bulletin as 
soon as an agreement is reached on 
the procedure of how to apply. 

We have some other cases at the 
Appeal Step, and I will attempt to 
make arrangements to have these 
discussed at the same Board meet- 
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Rodd^Gim Club 


By ROY J. FLEMING 


Health and Welfare 
Committee 

The following are the deceased members of Local 222,_ UAW: April 21, 
1982 — William Turpin — Retired; April 23, 1982 — Garnet E. Duetta — 
Active; April 23, 1982 — John H. Huggins — Retired; April 24, 1982 — 
Walter Wirtanen — Retired; April 25, 1982 — F. Thajer — Retired; April 29, 
1982—JosephG.Lefort — Active;May 1,1982 — D. Bonnell—Active;May 
3, 1982 — Ernest A. Tonkin — Retired; May 2, 1982 — Stefan Dabkowski — 
Active; May 10, 1982 — Gaylord B. McAlpine — Retired; May 17, 1982 — 
George Kozub — Retired; May 14, 1982 — Herbert J. Ovenden — Retired; 
May 20, 1982 — Perry E. Smith — Retired; May 20, 1982 — Anthony F. 
Formosa — Active; May 24, 1982 — Harry J. Bennett — Retired; May 26, 
1982 — Harold A. Conlin — May 26,1982 — May 27,1982 — Michael Harris 

— Retired; May 28, 1982 — John W. Atkinson — Active; June 1, 1982 — 
Harry Petronishin — Retired; May 31,1982 — Norman Tabb — Active; June 
6,1982 — Jack Brown — Active; June 11, 1982 — B. Dales — Retired; June 
14,1982—Joseph H. St. Louis — Retired; June 13,1982 — EmestG. Fenson 

— Retired; June 27, 1982 — John E. Jimmo — Retired; June 24, 1982 — 
Wilbert M. Newlands — Retired; July 4, 1982 — Reginald J. Adams — 
Retired; July 9, 1982 — Wm. Lavem Neal — Retired; July 14,1982 — Ebert 
A. Small — Retired; July 14, 1982 — William M. Corner — Active; July 17, 
1982 — William Elliott — Retired; July 26, 1982 —William H.F. Smith — 
Retired; July 30, 1982 — Harry G. Willis — Retired; July 29, 1982 — Leslie 
Gibson — Retired; July 29, 1982 — Gordon A. Maddock — Retired; August 
1, 1982 — Gordon I. Masters — Retired; August 6, 1982, Leonard (Tiny) 
Simmerson — Retired; August 6, 1982 — William G. Jackson — Retired; 
August 11, 1982 — William Gnitkowski — Retired; August 19, 1982 — O.J. 
Deforge — Active; August 19,1982 —Thomas Laurie — Retired; August 20, 
1982'— Ralph Day — Retired; August 21, 1982 — J. Alexander Cormier — 
RetiVed; August 25,1982—William Knowles — Retired; August 26, 1982 — 
Lloyd Horner — Retired; August 29, 1982 — Brian A. VanBeek — Active; 
August 29, 1982 — Andrew D. Marlow — Retired; September 1, 1982 — 
Charles E.'Moore — Retired; — September 3, 1982 — John Davey — 
Retired; September 5,1982 — Herman Joseph Pitre — Retired; September 7, 
1982 — Earl H. Elliott — Retired; September 8,1982 — Wilfred Arsenault — 

Retired. Respectfully submitted 

By AL COX and GARNET WHITE 


“B” Chassis Plant 


Fish, like all living things, get dis¬ 
ease, and we as fishermen or ob¬ 
servers, do not notice the dead fish 
unless there are millions of them 
washed up on the shores such as 
Shad Fish or Alewives or fish that 
have been winter killed in our local 
shallow lakes. When some fish die 
*hey go to the bottom of the lake and 
are not seen. Other dead fish are 
eaten by turtles, birds and animals so 
»hey are not noticed. 

One of the new diseases affecting 
fish is called Whirling Disease 
brought to USA from Europe, but as 
of yet not noticed in our Canadian 
waters. 

This disease acts on the fish the 
way the name suggests — the fish go 
whirling out of control. This is 
caused by a parasite. 

With so many rearing ponds and 
pools, with fish being fed artificially, 
with manufactured feed, disease has 
a way of breaking out, and is out of 
control in a very short time. 

The handling of the parent fish, 
when preparing for artificial breeding 
puts great stress on the fish and 
leaves the fish in a weakened state 
ready for the parasites. 

There is a list of diseases a mite 
long thal can attack fish — right from 
the egg stage up until the fish are 
ready to be placed in a river or lake. 

The weather, as it warms the water 
and the lack of oxygen in the warmer 
water, might not be counted as a dis¬ 
ease but it does kill many fish. Also, 
fish in the wilds are eaten by bigger 
fish and the beds where eggs have 
been laid may also be eaten by the 
bigger fish. This procedure may con¬ 
trol some disease in the egg stage. 


From GEORGE CAMERON 

PINE RIDGE 
TRAINING SCHOOL 

I have made this suggestion be¬ 
fore, that Pine Ridge Training School 
be turned into an Industrial Training 
Centre. I realize the buildings are old 
and outdated,but in tough economic 
times we could make do. Newcastle 
Public School is the oldest school in 
the area and it is fine for children — 
so would Pine Ridge not be adequate 
for adults. The reason I believe we 
need this type of facility is because of 
changing technology. We will have 
to import skilled people from Europe 
while our people will be unemployed 
unless we change our ways. The 
economic council of Canada studies 
confirms what I am saying. 

Darlington Generating Station will 
need several hundred skilled work¬ 
ers in a few years. Should our local 
people not be trained to fill some of 
these jobs? Durham College is full 
and they are leasing space in South 
Oshawa (Travertine Building) to run 
courses. 

Our local MPP has been ap¬ 
proached twice and some our Coun¬ 
cil members once. There has been no 


but it also controls the number of fish 
that are hatched. 

According to my book on this sub¬ 
ject, there is information on 400 
cases of fish disease being reported 
to the Fish Doctors in a period of one 
year. This new breed of Fish Doctors 
are using different chemicals that the 
old standby, cure-all fish men never 
even heard of. The “Fish Doctors” 
are getting good results. 

It has to be fall. My annual letter 
from the Jack Miner Migratory Bird 
Foundation arrived today. This let¬ 
ter is well written, easy to under¬ 
stand, with the odd illustration. This 
migratory bird foundation has done a 
great deal of work for many years in 
the areas of Conservation, in re¬ 
search, education, tourist attraction 
and just plain friendship by the plac¬ 
ing of bands on migrating geese. 

I feel badly when I think of all the 
hard work that went into banding 
ducks at the second marsh in 
Oshawa by voluntary help and it was 
all lost when the second marsh was 
given away by your local City Coun¬ 
cil to the Canadian Government to 
build'a harbour at Oshawa. The only 
thing that has happened is the ducks 
left, and the boats are doing the 
same. 

Migrating geese in their “V” flight 
pattern never changing position is a 
beautiful sight. Their pattern of flight 
helps the young geese to stay in line, 
gets the air currents — which helps 
make the long journey easier. 

The many flocks that pass over our 
city were in the thousands of geese. I 
do not keep flight data on geese, but I 
thought they were a couple of weeks 
early in migrating south. Maybe this 


response from either one regarding 
this suggestion. 

The second suggestion is that 
Council zone a large area of land ad¬ 
jacent to Darlington Generating Sta¬ 
tion Industrial for two reasons. 1. It 
is more than likely that Darlington 
Generating Station will have surplus 
steam to sell and it is produced at half 
of the operating cost from nuclear 
than our cheapest conventional fuel, 
so Industry building there would 
have a cost advantage on world mar¬ 
kets. 2. All our pre second world war 
industrial buildings in large urban 
areas are outdated and inefficient 
plus unsuitable for new technology. 
There have been great strides made 
in technology to make production 
and processing more efficient, but 
this calls for modern plants. If we 
have Pine Ridge Training School 
turned into an Industrial Training 
Centre instead of it sitting idle and 
zone a large parcel of land industrial, 
a few years down the road we could 
have full employment and enjoy a 
healthy industrial assessment which 
would help all the taxpayers without 
cutting our services. 

Let’s get Newcastle moving! 

George Cameron 


is due to lack of food in the north 
land, or cold weather. 

The local geese that stay with us all 
year around can sometimes be seen 
in the green fall-wheat fields or 
where new grain has sprouted up 
from the summer fallow fields. The 
food of geese is mostly green grass, 
in one form or another and they seem 
to prefer new sprouts. 

There are many other birds migrat¬ 
ing every day. Watch for these birds 
and keep your bird book handy so 
you can identify them. 

A fellow hunter showed me the 
greatest idea for carrying your gun if 
you own a GMC or Chev Truck, 
which has a back seat that can be 
pulled forward. First pul! the seat as 
far ahead as possible, then pull the 
back forward, screw a piece of board 
or plywood to the back of the seat 
and attach gun racks to this. 

Use the kind of racks you would 
normally have hanging in the back 
window. Now your guns will be safe 
and out of sight of any person more 
interested in grabbing those guns 
than in anything else. 

Next regular meeting is the first 
Wednesday of November at the 
Local 222 Hall. Election of Member¬ 
ship Secretary. 

At the December meeting there 
will be election of new Executive for 
the year 1983. The last business 
meeting dealt with many conserva¬ 
tion problems pertaining to any Con¬ 
servation Club. Come out to the next 
business meeting and air your beliefs 
and ideas. 

Don’t forget the fish entries — 
they go to P. O. Box 483, Oshawa. 


Women’s Report 

By MAY PARTRIDGE 

The women’s committee attended 
the annual conference in Port Elgin 
on September 16, 1982. Sister Annie 
Oppersma and 1 chose the classes on 
Labour Law. 
The course was 
' conducted by 

male lawyers 
L^gal 

•* Counsel for the 

tal in Toronto. 
They were ex¬ 
cellent. They 
covered the 
structure of the Labour Relations 
Board, Organizing, the Law on Pick¬ 
eting and the injunctions. The final 
session was on the Workmen’s Com¬ 
pensation Board. We left after dinner 
on Saturday night because we 
wanted to be here to attend the rati¬ 
fication meeting. 

Everyone I expect has settled 
back into normal routine and the 
jangled nerves are back to normal 
since the strike everyone expected 
(even the Company) was averted. 

I would like to add my congratula¬ 
tions to our TOP committee. You 
should be walking tall for a job well 
done. There will always be ones who 
are not satisfied, but in these days of 
high mortgages, record inflation and 
spiralling prices I am sure the major¬ 
ity voted with a sigh of relief. It isn’t 
all they wanted but we can weather it 
for two years and hope for a better 
tomorrow. 

I would like once again to express 
my humble thanks to the Sisters of 
the women’s committee who at¬ 
tended the conference for the sur¬ 
prise party and the gift of a camera on 
my retirement, they staged at the 
camp. My thanks to old friends of 
many years from 1090 and Local 80, 
also my “Rep” Edith Johnson. I ap¬ 
preciate your thoughtfulness. 
Thanks again. 

I will be writing now from a re¬ 
tiree ’ s angle but will remain an active 
member of Local 222. 


By JOHN LESURF 

Zone Committeeman 
No. 2 Shift 

The Company is announcing lay¬ 
offs for most parts of its plants, just 
about every week. The latest bomb 
shell was the elimination of a shift in 
the Truck Plant 
for October 25, 
1982. At time of 
writing, the “B” 
side was down 
for the week of 
October 4,^ 1982 
and is scheduled 
to be down for 
the week of Oc¬ 
tober 18,1982. It 
is uncertain, at 
the present time, 
if we are to have more lay-offs in the 
“B” side or in other parts of the 
Plant. 

In my opinion, I feel the member¬ 
ship is in for a tough and bleak time 
for the rest of the year. 

1982 NEGOTIATIONS 

With the 1982 negotiations behind 
us, and after looking at the numerous 
changes in the new agreement, I 
would like to take this opportunity to 
congratulate our Chairman, Brother 
Phil Bennett for negotiating an excel¬ 
lent agreement. I am sure that these 
changes will be outlined in a special 
edition in this issue of The Osha- 
worker. 


TRANSERS 

The Brothers and Sisters on the 
Chev Line have always shown great 
interest in transfering to other parts 
of the plant, but because of certain 
restrictions such as a difference in 
pay rates, and number of years 
seniority to transfer to one area or 
another, were denied. In the new 
agreement for transfers, which has 
been labelled “wall to wall transfer 
rights”, will allow our membership 
to transfer anywhere in the plant 
without these restrictions. However, 
there is special language pertaining to 
the Inspection Department. 

IN CONCLUSION 

Since I have been in the capacity 
of Plant Chairman while Brother Phil 
Bennett was in Toronto, I have 
noticed some changes on the Chev 
line since I have come back. There 
are some new Brothers and Sisters in 
the area and I would like to extend a 
warm welcome. 

The Company has finally finished 
the 1979 working conditions by 
covering in the different lunch areas 
on the Chev line. 

Any Brother or Sister that has ap¬ 
proved leaves of absence and are 
thinking of cancellation, must do .so 
by seven (7) working days, prior"* to 
their leave. 

1 would like to thank Paul Piels Jr. 
who replaced me as Committeeman 
and to Bill Nicholls who was acting 
Alternate Committeeman for a job 
well done. 


MOVING? 


Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


NAME 


PLEASE PRINT 


NEW ADDRESS .APT. NO. 

.POSTAL CODE. 


PLANT or SERIAL NO. 


OLD ADDRESS. 

PLEASE GIVE THIS TO YOUR COMMITTEEMAN 
OR CALL THE UAW OFFICE AT 723-1187 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant; 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home; 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall; 723-1187 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 


579-1951 


Letter to the Editor 
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SUB Information 


By LARRY LADD 
SUB Representative 

The old method of first applying 
for UIC and then SUB will remain in 
effect until the new accelerated SUB 
payment system is implemented. 

The newly 
negotiated 
accelerated 
payment is a two 
phase SUB Sys¬ 
tem and will 
probably take 15 
to 18 months to 
implement due 
to a new, magne¬ 
tic tape com¬ 
puter system 
being developed 
between GMC and the Unemploy¬ 
ment Insurance Commission. Rest 
assured, the UAW will be pushing 
for this priority item to be imple¬ 
mented at the earliest possible date. 

LEAFLET DISTRIBUTION 

In every mass layoff situation, 
your Union SUB Committee re¬ 
quires the help of the Chairman, Dis- 
triqts, Committeemen, and Alter- 
nales, to distribute the leaflets your 
SUB Committee prepares. Thanks 
again for your help in the recent 
A-Body and B-Body Plants with lay¬ 
off leaflet distribution. 

In other circumstances such as the 
recent two (2) week shutdown of the 
Truck Plant, the Union SUB Com¬ 
mittee was notified on Tuesday, 
September 21st you would be off 
Thursday and Friday, September 23 
and 24 for two (2) days. Then on 
Wednesday afternoon September 22 
at 2:30 p.m. the company called a 
meetirfg announcing the Truck Plant 
would also be on layoff for the next 
two (2) weeks. The Union SUB 
Committee was notified at 3:15 p.m., 
Wednesday, September 22 and im¬ 
mediately contacted the GM SUB 
Office who were preparing 
thousands of layoff kits. On 
Wednesday evening at my home, we 
prepared a layoff leaflet and on 
Thursday the girls at the Hall made 
thousands of copies which we had 
available for Truck Plant employees 
when they picked up their pay 
cheques on Friday, September 24. 

The only hitch was payroll told us 
paycheques would be given out at 
9:00 a.m., we arrived at the Truck 



Look for the 
union label 


Plant at 8:50 a.m. but some eager 
beavers started giving out pay- 
cheques prior to 8:30 a.m. and some 
employees did not get the layoff lea¬ 
flet. Again the following week Fri¬ 
day, October 1st, leaflets and layoff 
kits were available for those who 
picked up their paycheques. Once 
again thanks to the Truck Plant 
Union Representatives some of 
whom were on their own time and 
showed up to help the people they 
represent fill out forms and help ex¬ 
plain layoff information. 

AUTOMATIC SHORT 

WORK WEEK BENEFIT 

Many of our In-Plant calls are from 
employees who did not have a UIC 
Claim established and who worked 
during the various PPH Schedulirig 
periods and during the first week of 
layoff are entitled to PPH Pay and 32 
hours of short work week benefit. 
However, when they picked up their 
pay cheque they only received eight 
(8) hours PPH Pay. The GM Short 
Work Week computer is pro¬ 
grammed in sue h a manner that if you 
missed a week without pay in the 
fifty-two (52) weeks previous to a 
layoff the computer thinks you ap¬ 
plied for a UIC waiting period and 
will not pay you a short work week 
benefit. 

In the above circumstance a G-62 
Automatic Short Work Week ap¬ 
plication is available from your 
Supervisor and must be filled out and 
sent to the GM SUB office who in 
turn will contact UIC to verify you 
have not established a UIC waiting 
period. This G-62 Form is required 
before you can be paid a short work 
week benefit. If laid off this G-62 
Form is also availal?le at the GM 
SUB office. 

NQTE! A document was ^tained 
by the Union in 1982 negotiations 
which when implemented in a few 
short months should rectify the long 
and unnecessary delay in receiving a 
SWW Benefit. 

DECLARE CORRECTLY 
YOUR PPH PAY 

The following is a GM Payroll rate 
printout containing eight (8) hours of 
PPH earnings for dayshift, night shift 
and third shift earnings and should be 
very helpful in determining your 
PPH earnings. When filling out your 
UIC Reporting cards PPH Pay must 
be declared exactly or it could hold 
up your SUB Cheque and cause UIC 
problems. The following table is 
based on a $2.45 cost-of-living al¬ 
lowance only and does not contain the 
UIC premium rebate aliowance. 


09 / 21/82 

Earnings for 8.0 hours of work by shin 
inciuding $ 2.45 CLA 


Base 

Rate 

Amt . 

Amt . 

Amt . 

Rate 

fCLA 

Days 

2nd 

. 3rd 

.00 

.00 

.00 

.00 

■ .00 

8.65 

11.10 

88.80 

93.24 

97.68 

8.65 

11.10 

88.80 

93.24 

97.68 

8.73 

11.18 

89.44 

93.91 

98.38 

8.76 

11.21 

89.68 

94.16 

98.65 

8.85 

11.30 

90.40 

94.92 

99.44 

8.95 

11.40 

91.20 

95.76 

100.32 



UAW Ladies’ Auxiliary 
Bowling ]\ews 


By MARG McDOUGALL 
HIGH TRIPLES 

September 7, 1982 — Annabelle 
Cobb 630 (225, 252). 

September 14, 1982 — Marg 
Fitchett 616 (208, 226). 

September 21, 1982 — Marg 
Fitchett 642 (230, 203, 209); Verna 
Parker 616 (319); Marg Gray 602 
( 221 ). 

Notice our T.V. Star bowled the 
first 300 game this year. Silver dol¬ 
lars presented by Bruce England. 

September 28, 1982 — Teams are 
warmed up now — lots of biggys!! — 
Verna Parker 677 (306), Marg Gray 
625 (226, 202), Phyllis Clarke 622 
(205,221), Annabelle Cobb 620 (222), 
218), Betty Clark 619 (201, 224), 
Marg Fitchell 619 (228, 252). 


HIGH SINGLES 

Lil McEachern 234, Barb Smith 
224, Rita Cobra 230,Pearl Gavel219, 
Ruby Blackburne 215, Marg Leddy 
212, Phyllis Munroe 201, Vi Brown 
200 . 

Our T.V. Star Verna Parker is our 
first 300 Silver Dollar Scorer this 
season — Congratulations Verna. 

HIGH TRIPLES 

October5,1982 — Isabelle McFar- 
lane 643 (256), Betty Clark 633 (259), 
Phyllis Clarke 633 (226, 241). 

HIGH SINGLES 

Rita Cobra 233, Vi Brown 226, 
Phyllis Munroe 226, Betty Ruther¬ 
ford 221, Ruth Hopson 219, Joan 
Cannons 213, Marg Gray 211, Ruby 
Rockburne 207, Maij Leddy 206, 
Ann Black 202, Marg Fitchett 200. 


8.96 

11.41 

91.28 

95.84 

100.41 

8.97 

11.42 

91.36 

95.93 

100.50 

9.03 

11.48 

91.84 

96.43 

101.02 

9.13 

11.58 

92.64 

97.27 

101.90 

9.19 

11.64 

93.12 

97.78 

102.43 

9.21 

11.66 

93.28 

97.94 

102.61 

9.25 

11.70 

93.60 

98.28 

102.96 

9.27 

11.72 

93.76 

98.45 

103.14 

9.30 

11.75 

94.00 

98.70 

103.40 

9.31 

11.76 

94.08 

98.78 

103.49 

9.32 

11.77 

94.16 

98.87 

103.58 

9.33 

11.78 

94.24 

98.95 

103.66 

9.35 

11.80 

94.40 

99.12 

103.84 

9.36 

11.81 

94.48 

99.20 

103.93 

9.41 

11.86 

94.88 

99.62 

104.37 

9.42 

11.87 

94.96 

99.71 

104.46 

9.43 

11.88 

95.04 

99.79 

104.54 

9.45 

11.90 

95.20 

99.96 

104.72 

9.46 

11.91 

95.28 

100.04 

104.81 

9.47 

11.92 

95.36 

100.13 

104.90 

9.48 

11.93 

95.44 

100.21 

104.98 

9.53 

11.98 

95.84 

100.63 

105.42 

9.55 

12.00 

96.00 

100.80 

105.60 

9.56 

12.01 

96.08 

100.88 

105.69 

9.57 

12.02 

96.16 

100.97 

105.78 

9.58 

12.03 

96.24 

101.05 

105.86 

9.59 

12.04 

96.32 

101.14 

105.95 

9.60 

12.05 

96.40 

101.22 

106.04 

9.61 

12.06 

96.48 

101.30 

106.13 

9.62 

12.07 

96.56 

101.39 

106.22 

9.63 

12.08 

96.64 

101.47 

106.30 

9.65 

12.10 

96.80 

101.64 

106.48 

9.66 

12.11 

96.88 

101.72 

106.57 

9.68 

12.13 

97.04 

101.89 

106.74 

9.69 

12.14 

97.12 

101.98 

106.83 

9.70 

12.15 

97.20 

102.06 

106.92 

9.73 

12.18 

97.44 

102.31 

107.18 

9.74 

12.19 

97.52 

102.40 

107.27 

9.75 

12.20 

97.60 

102.48 

107.36 

9.76 

12.21 

97.68 

102.56 

107.45 

9.77 

12.22 

97.76 

102.65 

107.54 

9.79 

12.24 

97.92 

102.82 

107.71 

9.81 

12.26 

98.08 

102.98 

107.89 

9,82 

12.27 

98.16 

103.07 

107.98 

9.83 

12.28 

98.24 

103.15 

108.06 

9.84 

12.29 

98.32 

103.24 

108,15 

9.85 

12.30 

98,40 

103.32 

108.24 

9,87 

12.32 

98.56 

103.49 

108.42 

9.88 

12.33 

98.64 

103.57 

108.50 

9.89 

12.34 

98.72 

103.66 

108.59 

9.90 

12.35 

98.80 

103.74 

108.68 

9.91 

12.36 

98.88 

103.82 

108.77 

9.92 

12.37 

98.96 

103.91 

108.86 

9.93 

12.38 

99.04 

103.99 

108.94 

9.94 

12.39 

99.12 

104.08 

109.03 

9.95 

12.40 

99.20 

104.16 

109.12 

9.99 

12.44 

- 99.52 

104.50 

109,47 

10.00 

12.45 

99.60 

104.58 

109.56 

10.01 

12.46 

99.68 

104.66 

109.65 

10.02 

12.47 

99.76 

104.75 

109.74 

10.03 

12.48 

99.84 

104.83 

109.82 

10.04 

12.49 

99.92 

104.92 

109.91 

10.05 

12.50 

100.00 

105.00 

110.00 


10.06 

12.51 

100.08 

105.08 

110.09 

10.08 

12.53 

100.24 

105.25 

110.26 

10.10 

12.55 

100.40 

105.42 

110.44 

10.11 

12.56 

100.48 

105.50 

110.53 

10.12 

12.57 

100.56 

105.59 

110.62 

10.13 

12.58 

100.64 

105.67 

110.70 

10.15 

12.60 

100.80 

105.84 

110.88 

10.18 

12.63 

101.04 

106.09 

111.14 

10.19 

12.64 

101.12 

106.18 

111.23 

10.20 

12.65 

101.20 

106.26 

111.32 

10.21 

12.66 

101.28 

106.34 

111.41 

10.23 

12.68 

101.44 

106.51 

111.58 

10.26 

12.71 

101.68 

106.76 

111.85 

10.28 

12.73 

101.84 

106.93 

112.02 

10.34 

12.79 

102.32 

107.44 

112.55 

10.35 

12.80 

102.40 

107.52 

112.64 

10.37 

12.82 

102.56 

107.69 

112.82 

10.38 

12.83 

102.64 

107.77 

112.90 

10.42 

12.87 

102.96 

108.11 

113.26 

10.44 

12.89 

103.12 

108.28 

113.43 

10.45 

12.90 

103.20 

108.36 

113.52 

10.48 

12.93 

103.44 

108.61 

113.78 

10.56 

13.01 

104.08 

109.28 

114.49 

10.66 

13.11 

104.88 

110.12 

115.37 

10.67 

13.12 

104.96 

110.21 

115.46 

10.68 

13.13 

105.04 

110.29 

115.54 

10.74 

13.19 

105.52 

110 . 80 . 

116.07 

10.76 

13.21 

105.68 

110.96 

116.25 

10.80 

13.25 

106.00 

111.30 

116.60 

10.82 

13.27 

106.16 

111.47 

116.78 

10.83 

13.28 

106.24 

111.55 

116.86 

10.87 

13.32 

106.56 

111.89 

117.22 

10.88 

13.33 

106.64 

111.97 

117.30 

10.91 

13.36 

106.88 

112.22 

117.57 

10.92 

13.37 

106 96 

112.31 

117.66 

10.97 

13.42 

107.36 

112.73 

118.10 

11.01 

13.46 

107.68 

113.06 

118.45 

11.02 

13.47 

107.76 

113.15 

118.54 

11.05 

13.50 

108.00 

113.40 

118.80 

11.06 

13.51 

108.08 

113.48 

118.89 

11.07 

13.52 

108.16 

113.57 

118.98 

11.11 

13.56 

108.48 

113.90 

119.33 

11.12 

13.57 

108.56 

113.99 

119.42 

11.13 

13.58 

108.64 

114.07 

119.50 

11.16 

13.61 

108.88 

114.32 

119.77 

11.17 

13,62 

108.96 

114.41 

119.86 

11.21 

13.66 

109.28 

114.74 

120.21 

11.22 

13.67 

109.36 

114.83 

120.30 

11,24 

13.69 

109.52 

115.00 

120.47 

11,25 

13.70 

109.60 

115.08 

120.56 

11,26 

13.71 

109.68 

115.16 

120.65 

11.27 

13.72 

109.76 

115.25 

120.74 

11.30 

13.75 

110.00 

115.50 

121.00 

11.31 

13.76 

110.08 

115.58 

121.09 

11.32 

13.77 

110.16 

115.67 

121.18 

11.36 

13.81 

110.48 

116.00 

121.53 

11.37 

13.82 

110.56 

116.09 

121.62 

11.40 

13.85 

110.80 

116.34 

121.88 

11.41 

13.86 

110.88 

116.42 

121 . 97 . 

11.42 

13.87 

110 .% 

116.51 

122.06 

11.43 

13.88 

111.04 

116.59 

122.14 

11 . 45 . 

13.90 

111.20 

116.76 

122.32 

11.46 

13.91 

111.28 

116.84 

122.41 


11.47 

13.92 

111.36 

116.93 

122.50 

11.51 

13.96 

111.68 

117.26 

122,85 

11.52 

13.97 

111.76 

117.35 

122.94 

11.58 

14.03 

112.24 

117.85 

123.46 

11.61 

14.06 

112.48 

118.10 

123.73 

11.63 

14.08 

112.64 

118.27 

123.90 

11.64 

14.09 

112.72 

118.36 

123.99 

11.65 

14.10 

112.80 

118.44 

124.08 

11.67 

14.12 

112 .% 

118.61 

124.26 

11.69 

14.14 

113.12 

118.78 

124.43 

11.70 

14.15 

113.20 

118.86 

124.52 

11.71 

14.16 

113.28 

118.94 

124.61 

11.72 

14.17 

113.36 

119.03 

124.70 

11.73 

14.18 

113.44 

119.11 

124.78 

11.75 

14.20 

113.60 

119.28 

124 .% 

11.81 

14.26 

114.08 

119.78 

125.49 

11.88 

14.33 

114.64 

120.37 

126.10 

11.90 

14.35 

114.80 

120.54 

126.28 

11.91 

14.36 

114.88 

120.62 

126.37 

11.92 

14.37 

114.96 

120.71 

126.46 

11.93 

14.38 

115.04 

120.79 

126.54 

11.95 

14.40 

115.20 

120 .% 

126.72 

11.99 

14.44 

115.52 

121.30 

127.07 

12.00 

14.45 

115.60 

121.38 

127.16 

12.01 

14.46 

115.68 

121.46 

127.25 

12.04 

14.49 

115.92 

121.72 

127.51 

12.07 

14.52 

116.16 

121.97 

127.78 

12.08 

14.53 

116.24 

122.05 

127.86 

12.10 

14.55 

116.40 

122.22 

128.04 

12.12 

14.57 

116.56 

122.39 

128.22 

12.15 

14.60 

116.80 

122.64 

128.48 

12.22 

14.67 

117.36 

123.23 

129.10 

12.35 

14.80 

118.40 

124.32 

130.24 

12.44 

14.89 

119.12 

125.08 

131.03 

12.48 

14.93 

119.44 

125.41 

131.38 

12.52 

14.97 

119.76 

125.75 

131.74 

12.62 

15.07 

120.56 

126.59 

132.62 

12.83 

15.28 

122.24 

128.35 

134.46 

12.98 

15.43 

123.44 

129.61 

135.78 

13.03 

15.48 

123.84 

130.03 

136.22 

13.09 

15.54 

124.32 

130.54 

136.75 

13.22 

15.67 

125.36 

131.63 

137.90 

13,32 

15.77 

126.16 

132.47 

138.78 


MORE IMPROVEMENTS 

During 1982 negotiations several 
important items, changes and im¬ 
provements were obtained to help 
improve our SUB Agreement as well 
as the Canadian Separation payment 
Plan and the Canadian Automatic 
Short Week Benefit Plan, and others 
to help eliminate some of the Red 
Tape and delays in receiving a bene¬ 
fit. 

Future editions of The 
Oshaw'orker will contain break¬ 
downs of the newly negotiated items. 
Remember if you require assistance 
there are two full time SUB Reps 
available to service you. Simply re¬ 
quest your foreman to call Extention 
6078. 



APPLICATIONS TO 
RETIRE JANUARY I, 1983 

Anyone planning to retire effective January 1, 1983, 
and wants information regarding retirement, should be 
telling their supervisor they request the Pension Rep. 
The supervisor should call 6411 and record the call. 

If you give the Company 60 days advance notice, 
then there should be no problem having all your paper¬ 
work done and your first pension cheque available on 
time. 

CREDITED SERVICE 
STOPS AT 68 

In the 1979 negotiations, we inherited the American 
language which allows employees to work until age 70. 
Previously, your employment was terminated at age 68. 

Although, you can now work to age 70, your credited 
service does not continue past 68.>Thi8 notice was origi¬ 
nally printed in The Oshaworker shortly after the 1979 
Agreement was signed. 

WAR SERVICE 

In this set of negotiations, the UAW was not success¬ 
ful in negotiating additional credited service for em¬ 
ployees who served in the Second World War, Korean 
Conflict, or Special Services. 

CANADIAN PENSION 
DISABILITY 

If an individual is sick and it appears may be out for 
an indefinite period of time, then they have the right to 
apply for a Canada Pension Disability Benefit. If your 
claim is accepted, Canada Pension would start this 
benefit on the first of the fourth month following the 
month which you became disabled. 


You are obliged to notify General Motors if you are 
receiving this benefit since it must be deducted from 
any pension cheque or Early Disability Benefit you 
receive. 

The following are members who retired effective Au¬ 
gust 1, 1982, September 1, 1982 and October 1, 1982, 
who were missed in previous issues of The Osha¬ 
worker. 

On behalf of the membership of Local 222, we wish 
them a long, healthy and happy retirement. 


August 1, 1982: 

Dept. 

Years of 
Service 

Clarence J. Thursby 

74 

35.1 

September I, 1982: 

Robert M. Ashmore 

65 

37.5 

Marie F. Birkett 

1 

29.8 

John C. Coombs 

66 

30.0 

Robert F. Currie 

1 

30.8 

Frank Jacobs 

63 

29.1 

Lloyd Johnson 

53 

31.4 

Alpherie Leger 

94 

26.6 

Vincenza Mallia 

7 

26.5 

Walter Matula 

83 

30.8 

Tomas Mikalauskas 

1 

28.1 

yiola M. Roach 

9 

30.8 

Morton Scott 

49 

31.1 

October 1, 1982: 

Arnaldo Cupani 

44C 

26.9 

John M. Ford 

85 

32.3 

Alexander Lyle 

48C 

25.1 

Allan S. Perry 

1 

25.8 

Jack Vermeulen 

1 

32.3 
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NEXT ISSUE: NOVEMBER 4,1982 

DEADLINE FOR NEWS AND ADS: FRIDAY, OCTOBER 22,1982, AT 4:00 P.M. 


FOR SALE 


1975 AUSTIN MARINA sedan, 4-door, 
1.8 litre, automatic transmission, new 
paint job, low mileage, good condition. 
Call: 725-0803 


SNOW TIRES AND RIMS. Four plus 4 
rims for GM car. 678-14. Call: 579-4556 


USED HUMIDIFIER. 21-inch black and 
white TV. Fireplace grate. Wood and 
aluminum windows, various sizes. Call: 
Brooklin 655-4768 


DOUBLE BROWN METAL bed with 
spring. Mattress optional. Also single 
brown metal bed. Call: 728-3908 


1976 HONDA CIVIC, 2-door hatchback 
standard. Low mileage. $2000. Call: 
576-8035 


69 CADILLAC, as is, or good for parts. 
Baycrest sewing machine. Very good 
condition. Recent 4-point tune-up. $55. 
Call: 728-1286 


1978 MODELTRAVELINER,31-ft. trailer 
with tip out, 3-piece bath, 4 burner 
stove, extras. Rent paid up to July 1, 
1983. $12,000. Call: 1-705-448-2387 


TWO SNOW TIRES and rims, will fit 
AMC Pacer, 645-14. $35. Airequipt 
automatic slide projector, $49.50. Call: 
725-5409 


1981 PONTIAC CATALINA, 4-door. ma¬ 
roon, loaded, low mileage, excellent 
condition. Call: 728-1021 after 4:30 p.m. 


SKI SUIT, girl's blue with red. Size 14 
Junior or 5 Ladies, washable, worn one 
season, ^0. Wedding dress, fits size 
7-11, cost over $400. Worn once, $150. 
Call: 728-1021 after 4:30 p.m. 


NEW COTTAGE (shell) 3-bedroom. 
Bancroft area. Large lot, $20,900. $900 
down. Call: 725-8046 


1976 YAMAHA DT175C motorcycle, 
excellent trailbike. Mint condition. Car¬ 
rier rack. $795. Certified. 70 mpg. Call: 
728-2209 after 5 p.m. 


TWO NORRSCO STEREO speakers, 
$30. Cassette tape player, $35. Dual re¬ 
cord turntable, ^5. Melitta drip coffee- 
maker, $20. Call: 725-1323 


7-PIECE DINING ROOM suite, heavy 
stressed pine. Round table and 2 leafs, 6 
armchairs. Like new. Sacrifice. $475. 
Call: 576-8357 


'81 PONTIAC CATALINA, light blue with 
dark blue vinyl top, loaded. Includes air, 
FM-stereo, tilt and cruise. A-1 condition. 
List $11,800. Sacrifice $8500. Call: 725- 
8748 


BOY S 20" BICYCLE, $25. Boy's Motor 
Cross, $80. Brownie Uniform, size 10, 
$10. Ladies 12-speed bicycle, $135. 30 
cu. ft. deep freeze, $100. Call: 723-8486 


1982 PONTIAC FIREBIRD, V-6, 4-speed, 
many extras including 3-year warranty. 
Excellent buy at $9600. Call: 576-6642 


UNIFORMS, SIZE 15, pant style, one 
white, one light blue. White Santana 
nursing shoes, size 10. All items used 2 
months. $20 each item. Call: 725-2872 


HOUSE TRAILER, 1979 Glendette, 27-ft. 
Features washroom, two-way fridge, 
stove, oven, furnace, roll-up awning. 
Excellent condition. Fireplace screen, 
31" X 27". Call: 723-1956 


GUN RACK with drawer. Cartop carrier 
(aluminum). Vacuum cleaner. Call: 
728-9041 


MALIBU WINDSHIELD, tinted. Fan, 
2-speed. 100 weeping tiles, 8 sheets, 
plaster board, V. Storm door, 36" x 80". 
3 boxes ceiling tiles. 5 storm doors. Call: 
Whitby 668-8669 


LOWREY ORGAN, double keyboard 
and rhythm band with books and bench. 
Best offer. 4-piece chesterfield, 1 year 
old. Teen winter warm coats, navy. All 
A-1. Call: 579-6650 


JELINEK FIGURE SKATES, size 1. Very 
good condition. Call: 723-6554 after 
4:30 p.m. 


GENDRON CARRIAGE, converts into 
stroller. Very good condition. Call: 579- 
8645 


DINING ROOM SUITE. Call: 723-2614 or 
apply: 303 Kingsdale Ave., Oshawa 


OIL FURNACE, complete with controls. 
Excellent condition. Wringer washer, 
good condition. Wood stoves, need lit¬ 
tle repairs. Tires and wheels, 700-18 
8-ply. Call: 728-8694 


1975 PONTIAC BROUGHAM 8. 4-door 
sedan, power steering, power brakes, 
windows, air conditioning. Very good 
condition. Mileage, 53,000. Call: 725- 
0803 


'76 BUICK CENTURY, PS, PB. 4 x 8 
Brunswick pool table. All accessories. 
'66 Beaumont. Parts or whoie. Call: 
Orono 983-5174 


STEREO CONSOLE, AM-FM. Yellow 
velour arm chair. Like new. Brass 
firescreen, size 27 x 42. Gold lined 
drapes, 94’/!2" x 135". Call: 725-3152 


DOUBLE BEDSPREAD and drapes, 75" 
X 45". Gold thermal lined drapes, 150" x 
84". Gliding rocking chair. Fisher-Price 
movie theatre. Call: 725-3637 


1974 DODGE CHALLENGER. 318 
automatic, floor shift, bucket seats, rally 
wheels, power brakes and steering. 
Sport mirrors. 72,000 miles. Asking 
$2500. Call: 576-7794 


'71 10-TON CHEV stake truck with hoist. 
New brake job. $3300. Call. 1-786-2402 


STORM/SCREEN DOORS, aluminum, 1 
right, 1 left, size 33V2" x 81V. $25 for one 
and $45 for 2. Dehumidifier, Sears Cold- 
spot, $80. 20" foldaway bike, $100. Call: 
728-6140 evenings and weekends 


3 PAIRS CROSS COUNTRY skis and 
boots, like new. 2 aluminum storm 
doors. 34" X 82", Z2' x 82". $35 or $20 
each. Call: 728-4415 


20-FT. BOAT TRAILER. 18-tt. Owens 
boat, ideal for deep sea fishing. 95 h.p. 
Mercury motor. Call: 728-3297 


ZENITH TV CONSOLE, 26". Record 
player and stand. Fifty-year-old dresser 
and mirror. All in top condition. Call: 
Whitby 668-4294 


KITCHEN TABLE, 6 chairs. Good condi¬ 
tion. $60. Call: 725-8155 


1981 PLYMOUTH HORIZON, 5-door 
hatchback, excellent condition. Many 
extras. Certified. Reel-to-reel tape 
recorder, cassette recorder, ice skates. 
Call: 723-0544 


GENERAL ELECTRIC dishwasher. 3 
years old. White. Asking $275. Call: 
723-9089 


GIRL’S SIZE 12 dresses, jackets, coats, 
sweaters, pants, blouses, used dishes, 
ladies size 12 coats and dresses. Call: 
725-5306 


17-FT. GULLWING Evinrude boat. 75 
h.p. Evinrude motor. Also E-Z Load 
trailer. Call: 728-3297 


GIRL’S FIGURE SKATES, sizes 1.2 and 
2'A. Cross-Country ski boots, size 2. 
Girl’s brown leather coat, size 7. All 
excellent condition. Call: 728-4716 


THREE SHOTGUNS. 1 L.C. Smith dou¬ 
ble barrel full & full. 1 Win pump with 
Win chokes. 1 Belgium Browning Over 
& UrKfer sheet & sheet. All 12 gauge, 
FAC required. Call: 725-6635 


TWO TVs. One colour 24" with conver¬ 
ter. One 21" black and white. Swivel 
chair. Two batteries. 39" boxspring and 
mattress, as new. Call: Whitby 668-4386 


ANTIQUE ROCKING CHAIR, $65. Kof- 
lack ski boots, size 8’^, $40. Daoust pro 
skates, size 8, $15. Excellent condition. 
Chest of drawers. Call: 725-6496 


STORM WINDOWS, various sizes, good 
condition and freshly painted. $5.00 
each. Call: 725-2813 


COLEMAN OIL SPACE heater with 
blower. Aluminum storm door, 82" x 
33V’. Several wooden and aluminum 
windows. Various sizes. One GR78 x 15 
srvow tire. Call: 723-2943 


ALUMINUM STORM DOOR, 30" x 80" 
and 34" x 82", $25 each. Kitchen table, 
$25.2-burner stove, $25. Call: 723-7228 


MORTRON ELECTRIC furnace, 20 kw. 
$500. Call: 723-0862 or 723-7228 


TINTED GLASS TABLE, 5' x 3' x V 
thick, with four wicker chairs, in excel¬ 
lent condition. $400 firm. Call: 579-6879 


1979 CJ7 RENEGADE, low mileage, 
excellent condition. $5500 firm. Call: 
576-7116 days or 723-0882 nights 


COOK STOVE, white enamel, manufac¬ 
tured by Empire. Copper water reser¬ 
voir. Good condition. $200. Call: 723- 
8426 


1976 OLDS CUTLASS S, 350 V-8, auto¬ 
matic, 2-door, Landau roof, PS, PB, AM 
radio, new equipment. $1500. Will cer¬ 
tify. Call: Port Perry 985-7135 


GIRL'S WINTER PLAID cloth coat, size 
10. Never worn. $25. Call: 723-9000 


TWO KITCHEN SETS. 1 reig, 6' x 9'. Call: 
Hampton 263-8009 


TWO H78 X 15 and H78 x 14 belted snow 
tires on rims. $25. Call: 725-2251 


1974 FORD WAGON, power steering, 
power brakes, radio, automatic, many 
new parts, $200 or best offer. Apply: 160 
Baldwin Court, Oshawa 


12 ACRES LAND, ten miles north of 
Bowmanville. Large trout stream. Three 
acres bush. Rest clear. Make offer. Call: 
Port Perry 985-2104 


76 YAMAHA 400DT Enduro, 5000 miles. 
Excellent condition. Just spent over 
$400 on rebuilding engine, new battery, 
street driven. $700. Call: 725-5363 


'69 FORD ECONOLINE van for parts. 
New rebuilt 302 motor, new transmis¬ 
sion. Call: 723-9439 or 668-0464 


1973 PONTIAC 4-door. 1972 400 FA TNT 
Ski-Doo. 1973 338 Yamaha. 1971 Beatty 
snowmobile trailer. Four 13" mag tires 
and rims and extra rim. Call: 728-6424 or 
576-4098 


WEDDING DRESS and hat. Lace 
sleeves. Beautiful long train. Fits size 9. 
Used only once. $225. Also TV tower. 
Call: 576-4332 


FOUR STEEL BELTED tires, size 
P215/75 R15. Dresser, painted, 6 draw¬ 
ers, $25. Viking 9.6 h.p. outboard motor. 
$325. Apply: 94 Farewell Street, Oshawa 


VIKING POWER SURGE dishwasher, 
good condition, $200 firm. 69 Olds Cut¬ 
lass, fair condition, as is. $400 or best 
offer. Call: 723-4906 


ONE PAIR SNOW TIRES, mounted, size 
750 X 14. Reasonable. Call: 725-0370 


ENGAGEMENT RING. 12-volt car bat¬ 
tery. Fridge. ’77 Chevy V-ton grill. Kitch¬ 
en set. Call: 571-2795 after 6 p.m. 


WESTBURY 7-PIECE drum set. Includ¬ 
ing high hat and floor stand cymbals. 
$300. Call: 579-0181 


WEDDING DRESS, size 12 and 3-tier 
veil. Half price. Must be seen. 20" B & W 
portable TV $55. Call: 579-9941 


TV TOWER and motor, colour head. '75 
Can-Am motorcycle. Utility trailer. Call: 
579-8503 


FULL SIZE BED, $50. Stroller chair 
combination. High chair-carriage- 
stroller, $125. Coffee table, two end 
tables, $25. Call: 576-3028 
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1981 185 YAMAHA motorcycle, new in 
April '82. Asking $850. Set of 4 alu¬ 
minum slot mag wheels, 8-stud, 15". 
Asking $200. Call: 576-6175 


’70CHEVYVAN, needssomework. $500 
or best offer. Call: 723-6804 


BRAND NEW 6-into-1 chrome hooker- 
header. Never'used. Paid $500. Asking 
$375. Brand new sectional, 2-piece, tan, 
paid $1100. Asking $800. Call: Whitby 
668-0639 


BROWN FRENCH tergal sheers, cornelll 
hems, 13' x 95", 3 years old. $125. Call: 
728-4305 


1969 SKI-DOO OLYMPIC, rebuilt motor, 
new clutches, new seat, ice studs. Best 
offer. 4 GM Pontiac or Chev 14" slotted 
chrome mags. Good condition. Best of¬ 
fer. Call: 728-2458 


?18-340 ENGINE PARTS, headers, 
stock, 4-barrel intake, dual point dist. 
trac bars. All excellent condition. Best 
offer. Stove, $50, Call: Bowmanville 
623-2752 


YAMAHA YZ400 Motocross and TA-125 
Roadracer. Both in excellent shape. 
Brand new 2-stage welding outfit. Com¬ 
plete. Never used. Make offer. Call: 
725-2081 ^ 'V, 

POOL TABLE, 4' jf8' Apollo, %" 3-piece 
slate top, Boston balls, $800, 2 TV port¬ 
able stands, $8.00 each. Kenmore 
toaster-oven. $35. Call: 728-6623 


ONE 32" X 8a' BRAND NEW 2" pre-hung 
self-storing Fasco left-hand aluminum 
door and hardware. Call: 723-9439 or 
apply 14 Rockcliffe St., Oshawa 


GOLD VINYL swivel rocker. Call: 725- 
2843 


STEP BUMPER. LCD alarm clock. Clock 
radio. Electric knife. Bicycles and parts. 
Skate board. Call: 728-7416 


CEDAR PLANTS for hedging. All sizes. 
Good quality. Free delivery. Call: 728- 
6356 


MEN’S 10K. yellow and white gold wed¬ 
ding ring. 3 single cut diamonds. Worth 
$400. Call: 579-3474 


CRADLE, $50. Change table, $40. 
Bumper pads (Winnie the Pooh), $10. 
Bumper pads, (cloth) $20. Call: 576- 
8541 


1973 SUNSET MODEL 25-ft. trailer with 
bathroom and shower. 4-bumer stove, 
new awning and many more extras. 
Sleeps 7. $6000. Call: Bowmanville 
623-1392 


TEAKWOOD queen-size bed, mattress 
and 2 night tables. 4 wooden lawn 
chairs and one table. % ladies fur coat, 
size 16. All-weather coat, large, like new. 
Call: Bowmanville 623-7443 


'79 GMC 4x4 short box ’/z-ton. High 
Sierra. Black and grey. Good condition. 
$7000 certified or best offer. Call: 576- 
8660 


STEREO, FLEETWOOD cabinet model. 
AM-FM turntable, 8-track, excellent 
condition. $200. Call: 723-2120 


STEREO STAND, 65" long. 3a' high and 
15’i" deep. Brown range hood fan, 30" 
wide, copper colour. Call: 728-6113 


TWO SETS DOWNHILL skis. Complete 
with bindings, boots and poles, $250. 1 
Hagstrum guitar. 1 90-watt GBX amp. 
Call: Bowmanville 623-9538 


1974 HONDA XR75. $300. Call: 728-9626 


LOVE SEAT, rust pattern, loose cush¬ 
ions, 1 year old. Wet suit, fits 180-190 
lbs. 6'. Used only few times, hood in¬ 
cluded, blue. Call: 728-1403 


'79 BUICK LeSABRE LTD., 4-door, 
loaded with extras, including air, brown 
and beige, excellent condition. Asking 
$6900. Call: 725-1846 


SPRITE HOUSE TRAILER. Sewing ma¬ 
chine. Single bed, complete. New cat 
cage. New bird cage. Winter wedding 
dress. Baby crib. Old sealers. Call: Ajax 
683-9626 


VIKING PORTABLE washer-spinner, 
avocado, like new. $100. Electrohome 
humidifier. Used one winter, $30. 
Call: 576-8596 


1975 CHRYSLER, 4-door, snows, trailer 
hitch, $1000 certified. 600 x 12 snow 
tires, like new. $30 pair. Call: 728-4540 

TRAYNOR SOUND SYSTEM, excellent 
condition. 2 YSC-3 column speakers. 1 
YVM-4 head. 2 30'-lead INS and 1 Share 
SM 585 high impedance microphone. 
Exercise bike. Call: 579-4314 


BAUER JUNIOR SUPREMES. Size 5. 
$10. Call: 725-4368 


14' OF INSULATED CHIMNEY. 6" dia¬ 
meter. One year old. Also 20' cfl TV 
tower. Includes top section. All excel¬ 
lent condition. Best offer. Call: Bow¬ 
manville 623-2069 


ELECTRICAL 100 amp. circuits fuse 
panel box. Pair 13-inch snow tires and 
rims. Skates. Men s size 7 Lange. Fire¬ 
place screen. Kitchen table, 6 chairs. 
Call: Bowmanville 623-2914 


1957 CHEV BEL AIR, 2-door hardtop, 
rust-free, B.C. car. New interior. Asking 
$5000. Also '66 Chev pickup from Texas. 
New acrylic enamel paint. Call: Black- 
stock 986-5465 


SLIDING GLASS WINDOWS. 32x36. 
20x36. 26x36. Bathroom sink. Call: Ajax 
683-6385 


1978 FIREBIRD, V-6. automatic, PS, PB, 
83,000 km. 35 mpg. Very economical on 
gas. Excellent shape. Dark metallic 
brown/racing stripe. Will certify. $4950. 
Call: Bowmanville 623-1437 


1976 GL1000 HONDA GOLDWING. 
AM-FM cassette stereo and saddle 
bags. One owner. Like new. Certified. 
$3500 firm. Call: 571-0811 


1977 PINTO, lady driven, 4-speed 
transmission, PS, radio, 35,000 original 
miles. Excellent shape. $2500 or best 
offer. Call: Brooklin 655-4204 


BORG WARNER 3-speed transmission 
with Hurst shifter. 2 B.F. Goodrich radial 
TA's 15". Munro airshocks, frontairdam 
for Camaro. Call: 576-2915 


MOUNTED DEER HEAD. 8-point buck. 
Call: 723-2982 


KIMBALL SYNTHA SWINGER. $1800. 
Call: 723-6015 


MEN’S 3-PIECE GREY SUIT, 
polyester-wool blend. Several 8-track 
tapes and carrying case. Men's 100% 
wool black dress pants, worn twice. 
Reasonable. Call: 723-2839 


1966 CHEV, V-8, four-door sedan, in 
good condition. $350 or best offer. Call: 
725-3640 


Continued on Page 11 
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SPECIAL CONTRACT 
SETTLEMENT 
SECTION 


Chairman 

By PHIL BENNETT 
Chairman 

Master Bargaining Committee 
Chairman 

Locai 222 Bargaining Committee 

First, I want to commend and 
thank the membership for the tre¬ 
mendous support that you gave your 
negotiating team during the 1982 set 
of negotiations. 
When you, the 
membership, 
were asked by 
your Negotiating 
Committee to 
give us an out¬ 
standing strike 
vote at the Civic 
Auditorium, you 
responded with¬ 
out hesitation. 
When you, the 
membership, were asked by your 
Negotiating Committee to stay on 
the job during those very crucial final 
day^ and hours of negotiations, you 
responded by staying on the job, 
thereby making it possible to bring 
home a good Collective Agreement 
under the present poor economic 
times. Oa behalf of the entire Nego¬ 
tiating Committee and myself, 1 
thank you sincerely from the bottom 
of my heart. Thank you. We couldn’t 
have done it without you. 



1982 NEGOTIATING 
COMMITTEE 

If I didn’t at this time thank the 
entire Master Negotiating Com¬ 
mittee, as well as all of the Negotiat¬ 
ing Committee who represented 
Local 222, both at the Master table, 
as well as the Local negotiating ta¬ 
ble, I would be remiss in not doing 
so. 

There were many long trouble¬ 
some hours put in by both Com¬ 
mittees in order to reach a Collective 
Agreement with General Motors. To 
all of the negotiators, I want to ex¬ 
tend both my appreciation and sin¬ 
cere thanks. 


's Report on 

CANADIAN DIRECTOR 
AND INTERNATIONAL 
VICE-PRESIDENT, 

BOB WHITE 

Approximately twenty months 
ago, our Canadian Director, Bob 
White, unilaterally took the position 
with the International Union Exe¬ 
cutive Board of not opening up the 
UAW Agreement with General 
Motors, or any other company for 
that matter, during the life of the 1979 
Agreement. Also, Brother White 
spoke out against giving General 
Motors concessions during the 1979 
Collective Agreement as well as after 
the Agreement had expired. 

Brother White recommended to 
the Canadian UAW Council that his 
position be adopted, which it was 
unanimously. 

The UAW-GM Canadian National 
Council as well unanimously voted 
to adopt Brother White’s recom¬ 
mendation ofnot opening up the 1979 
Agreement with General Motors, 
and also Brother White’s position of 
NO CONCESSIONS 

From there, thefShop Committee 
from Local 222, along witlj President 
Ted Murphy and all of^the other 
Local Unions in Ontario and 
Quebec, went to Chicago and Wash¬ 
ington on numerous occasions to 
lobby our fellow Union Represen¬ 
tatives, who represented the GM 
workers in the U.S., against reopen¬ 
ing the 1979 Collective Agreement, 
and also against the International 
Union’s position in the U.S. of giving 
concessions to General Motors in the 
U.S. We did our utmost to try and 
convince our U.S. counterparts not 
to vote for concessions, but the 
majority of the U.S. Representatives 
chose to vote in favour of opening up 
the 1979 Agreement and also give 
General Motors in the U.S. conces¬ 
sions. 

When the U.S. membership in GM 
ratified the Concession Agreement in 
the U.S., we Union Representatives 
in Canada knew we had a tremen¬ 
dous fight on our hands to maintain 
the 1979 Collective Agreement in¬ 
tact, not to mention the fight we 
knew we would have when the 1979 


Contract 

Collective Agreement expired be¬ 
tween GM of Canada and the UAW 
of Canada. We knew we would be on 
our own, and we knew General 
Motors of Canada would be adamant 
at the bargaining table in attempting 
to force the same Concession 
Agreement on the Canadian workers 
as the membership in the U.S. had 
agreed to. 

Brother White remained steadfast 
right to the end in his position of not 
opening up the 1979 Collective 
Agreement or giving concessions 
during the 1982 negotiations, as did 
the entire Canadian Local Unions. 

General Motors’ first offer to the 
Master Bargaining Committee was a 
carbon copy of the GM takeaways in 
the U.S., and the Master Negotiating 
Committee turned the offer down 
flat. One of the things in the offer was 
the deletion of the PPH days after 
September 15, 1982. The Master 
Negotiating Committee told General 
Motors that, as far as we were con¬ 
cerned, the 1979 Agreement in¬ 
cluded the PPH days until December 
of 1982, and that we would not sign 
an Agreement without them. We 
stuck to our guns, and I am happy to 
say we were successful in retaining 
them. In the U.S., the membership 
voted to give up the 6 remaining PPH 
days at a cost of approximately 
$600.00 in total. 

General Motors tabled a second 
offer, and the contents were basi¬ 
cally the same as the first offer. The 
Master Negotiating Committee 
turned the second offer down flat 
also. 

General Motors told the Union 
they were prepared to run a long 
strike over negotiating additional 
PPH days and, as a matter of fact, 
they wanted to delete the PPH days 
that remained under the l979Colle<'- 
tive Agreement. 

The Union would not accept delet¬ 
ing the remaining PPH days, but the 
question that we faced regarding 
additional PPH days was very sim¬ 
ple: Do we strike in this very difficult 
year for PPH days? We concluded 
unanimously as a bargaining team 



ACHIEVEMENTS 

1982-1984 

• All Canadian COLA Fonnula 

• Wage Increase 

• Paid Absence Allowance 

• Health and Safety Gains 

• Pension improvements 

• Increased SUB Credits with 
10 or more years 

• Plant Closing Payments 

• Optional Life Insurance increase 

• Retraining for Skilled Trades 

• Improved Pregnancy Benefits 

• Vastly Improved Transfer Rights 


that to strike over this issue would 
not be a wise decision. 

General Motors finally tabled a 
third offer and told the Union that 
this was the final offer. The Master 
Negotiating Committee told the 
Company that something had to be 
there during the life of the Agree¬ 
ment for the retirees. 

INFLATION PROTECTION 
FOR RETIREES 

The Union continued the tradition 
of providing inflation protection for 
retirees by providing them with two 
annual lump sum payments of 
$300.00 each. 

In the U.S., the retirees did not 
receive any lump sum payments over 
the life of their Agreement. 

Your Negotiating Committee was 
not prepared to accept the U.S. Gen¬ 
eral Motors contract, as General 
Motors of Canada kept proposing at 
the bargaining table. The Company 
also had many takeaways on the 
table dealing with benefits as well as 
takeaways in the areas of Lay-Off 
and Recall, and the Transfer Sec¬ 
tions of our Local Agreements. 

NEW COLLECTIVE AGREEMENT 
REJECTS WAGE CUT DEMANDS, 

REJECTS ATTACK ON COLA, 
MAKES PROGRESS 

The new Collective Agreement 
preserved the Union’s historical 
quarterly Cost of Living Allowance 
payments without any deferrals, and 
institutes in March, 1984 a totally 
Canadian COLA formula, based on 
the Canadian Consumer Price Index. 
Note: a great portion of the COLA in 
the U.S. General Motors Agreement 
was deferred for up to 18 months. 
The Canadian GM worker has no de¬ 
ferral of COLA whatsoever. 

The new Agreement in Canada 
provides a 25 cents per hour COLA 
Travel, following the date of rati¬ 
fication, and went into effect on 
Monday, September 20, 1982. 

The U.S. GM worker only re¬ 
ceived 23 cents per hour COLA 
Travel, and the 23 cents COLA 
Travel was deferred to a later date. 

The Canadian GM worker will also 
receive a 28 cents per hour increase, 
effective March, 1984. This increase 
will be put into the COLA Float. 

By the end of the two-year Agree¬ 
ment, the Canadian GM worker will 
be receiving 36 cents per hour more 
than the U.S. General Motors 
worker. 

As a result of our refusal to open 
our Collective Agreement, and our 
success in forcing the Corporation to 
recognize for the first time in our his¬ 
tory that the different economic cli¬ 
mate in Canada justified a different 
monetary package, a typical Cana¬ 


dian GM worker, working full time, 
will receive more than $2,000.00 
over and above a U.S. worker. 

Below is a table, based on a 
number of economists’ projections 
about the rate of inflation in Canada 
over the next two years, which 
shows what will happen to Canadian 
workers’ wages, as compared to 
U.S. workers’ wages, during that 
period. 

NEW CANADIAN COLA 
ENSURES THAT YOU’LL 
KEEP PACE WITH 
CANADIAN INFLATION 

The new, all-Canadian formula, 
effective December, 1983, and pay¬ 
able March, 1984, will ensure that 
Canadian GM workers will keep 
pace with Canadian inflation rates. 
Under the current Canada-U.S. 
“blended” formula, COLA pay¬ 
ments to Canadian workers fell 
below the Canadian rate of inflation 
in the last few months because in¬ 
flation in the U.S. is so much lower. 

The new Canadian formula will be 
.26ona 1969 base (equivalent toa.24 
on a 1971 base). This new formula 
will make sure that Canadian COLA 
adjustments reflect only the Cana¬ 
dian inflation rate. 

The past COLA Float will not be 
folded in. All monies generated dur¬ 
ing the life of the Agreement will be 
added to the COLA Float. 

MORE FLEXIBLE 
VACATIONS WITH PAID 
ABSENCE ALLOWANCE 

The Union negotiated a Paid Ab¬ 
sence Allowance (PAA) Program 
that allows a worker the option of 
taking up to one week of annual 
vacation in segments of 4 hours or 
more at a time to attend to personal 
matters. 

Eligible UAW members at GM 
will now be able to use one week of 
their annual vacation period in the 
form of 40 hours of personal days off. 
For example, they may want to take 
four hours off one day to attend to 
personed business, or they may opt to 
distribute the five days throughout 
the year to give themselves long 
weekends. Or they may continue to 
take those hours as a week’s vaca¬ 
tion, as they do now. 

Effective January 1, 1983, UAW 
members at GM with one or more 
years’ seniority will be credited with 
20 hours of PAA to draw from their 
July, 1983, vacation pay. As of July 
1, 1983, an eligible worker will be 
credited with 40 hours of PAA drawn 
from their 1984 vacation pay. 

If workers elect not to use PAA 
during each of these periods, they 

Continued on Page 6 



BASE 

RATE 

Canada 

U.S. 

COLA 

FLOAT 

WAGES 

INCLUDING COLA 

DIFFERENCE 

IN FAVOUR 

OF CANADIAN 

WORKERS 

U.S. 

Canada 

U.S. 

Canada 

Sept 14/82 

S9 63 

$2.13 

$2.20 

$11.76 

$11.83 

+ 7C 

New Agree'!. 








Sept. 15/82 



S2.13 


$11.76 


+320 

Dec./82 



$2.24 


$11.87 


+420 

Mar./83 



$2.44 

$2 86 

$12.07 

$12.49 

+420 

June/83 



$2.64 

$3.06 

$12.27 

$12.69 

+ 420 

Sept./83 



$2.84 

$3.26 

$12.47 

$12.89 

+ 420 

Dec./83 



$3.10 

$3.44 

$12.73 

$13.07 

+340 

Mar./84 



$3.51 

$3.94 

$13.14 

$13.57 

+430 

June/84 



$3.79 

$4.15 

$13.42 

$13.78 

+360 
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will receive full vacation credits for 

1983 and 1984. 

PAA is an optional program. It is 
not a replacement for PPH days. 
There will be some problems work¬ 
ing out its operation, but it is an 
important program that Canadian 
workers should have. If workers 
take full advantage of this program, 
by using individual days of PAA, 
some jobs will no doubt be created. 

HOW MUCH HAS 

RESISTING GM’S 
RE-OPENER DEMANDS 
SAVED YOU? 

The UAW’s refusal to re-open our 
contracts to make concessions has 
and will save the average assembler 
more than $2,000. 

Here’s how the figures work. 

If we had deferred three COLA 
payments, an assembler would be 41 
cents an hour short of where they are 
now — or $1,279.20 over the last six 
months. The effect of such wage 
deferrals on wage-related benefits 
like shift premiums, vacation pay 
and overtime would have meant a 
further loss of $358.00. 

Re-openers would also have cost 
us 30 cents in new money over and 
above the COLA travel, resulting in 
another saving of $468.00 (This item 
of retained earnings will affect future 
earnings as well — forever.) 

That adds up to a total of 
$2,105.20. 

In addition UAW members at GM 
were able to retain six PPH days in 
this agreement (which are worth a 
total of $600.00). 

Three COLA 

deferrals $1,279.20 

Wage related 

benefits $ 358.00 

New money $ 468.00 

$2,105.20 

PLANT CLOSING 
SEVERANCE PAY PLAN 

The Master Negotiating Commit¬ 
tee pioneered a Plant Closing Sever¬ 
ance Pay Plan for workers with 10 
years or more seniority that gives a 
worker from $10,500.00 to 
$17,500.00, depending upon years of 
service. Full details will be outlined 
in future editions of The Osha- 
worker. 

PARTIAL PLANT CLOSING 
SEVERANCE PAY PLAN 

The Master Negotiating Com¬ 
mittee negotiated a Severance Pay 
Plan for workers with 15 years or 
more seniority who are permanently 
laid off because of a partial plant 
closing. Full details will be outlined 
in future editions of The Osha- 
worker. 

LOCAL NEGOTIATIONS 

General Motors had massive take¬ 
aways on the Local bargaining table 
in the areas of Lay-Off and Recall 
Rights, as well as in the area of 
Transfers, during the 1982 negotia¬ 
tions. 

Your Union was successful, after 
many long, tension-filled days and 
hours of beating back the Company 
takeaways, and we kept the Lay-Off 
and Recall Provisions intact. It took 
strikes over the years to obtain these 
Lay-Off and Recall Rights, and your 
Union was not about to let General 
Motors take away these rights just 
with a stroke of the pen. 

TRANSFERS 

As I have stated above. General 
Motors had tabled massive take¬ 
aways in the area of Transfers also. 
Many long hours were spent by the 
bargaining team in beating back the 
takeaways. I am happy to say that, 
not only did the Union resist the 
Company takeaways, but to the con¬ 
trary, we were successful in 
hammering out the best Transfer 
Provisions for our members that 
have ever been negotiated between 
General Motors and the UAW in 
Local 222. 

Below are the new Transfer Provi¬ 
sions that were negotiated by the 
Negotiating Committee: 

(1) The following groups of Depart¬ 
ments, each of which constitute a 


Department, have been agreed upon 
for the purpose of applying the 
provisions of Paragraph 62(a) of the 
Master Agreement: 

Group Department Numbers 

1. 4A, 4B, 4C, 25, 26, 27,,38 (other 
than Skilled Trades), 41, 44, 49 
(other than Skilled Trades), 50. 

2. 3, 7, 10, 11, 12 (Other than Skill¬ 
ed Trades), 14, 20,31, 33,41,45, 
48 (other than Skilled Trades), 
52. 

3. 36 (other than Skilled Trades), 
41,44,51,53,61,63,65,67,77, 
79, 80, 81, 82, 83, 85, 87, 49 
(other than Skilled Trades). 

4. 37 (other than Skilled Trades), 
41, 44, 51,53, 64, 66, 69A, 69B, 
91, 92, 93, 94, 94C, 97, 49 (other 
than Skilled Trades). 

5. l(Parts and Accessories). 

6. 8, 15, 20 (Inspectors), 68A, 68B, 
88, 90, 17, 19. 

7. 12, 35, 36, 37, 38, 48 and 49 
(Sldlled Trades Only). 

(2) An employee in Groups 1,2,3, 
4 or 5 of Subparagraph (1) may make 
application for transfer to any other 
group other than Group 6 and 7 ex¬ 
cept as provided in Subparagraph 

(3) . An employee in Group 6 of Sub- 
paragraph (1) above may make 
application for transfer to any other 
group other than Group 7. 

Example: If a person has seniority 
rights in Department 4A in the Gen¬ 
eral Group, that person can transfer 
to the General Group of all the 
Departments listed in Groups 1,2,3, 
4 or 5 listed above. 

(3) Production employees in 
Groups 1,3, and 4 of Subparagraph 
(1) may make application for transfer 
to the following Inspection Depart¬ 
ments and classifications: 

Dept. 8 

Road and Roll Testers 
Inspectors — Chassis Assembly 
Inspectors — Final Car and/or 
Truck 

Inspectors — Trim and Hardware 
Inspectors — Body-In-White 
Dept. 68A 

Inspectors — Chassis Assembly 
Inspectors — Final Car and/or 
Truck 

Road and Roll Testers 
Dept. 68B 

Inspectors — Chassis Assembly 
Inspectors — Final Car and/or 
Truck 

Road and Roll Testers 
Dept. 88 

Inspectors — Body-In-White 
Inspectors — Trim and Hard¬ 
ware 

Inspectors — Final Car and/or 
Truck 
Dept. 90 

Inspectors — Body-In-White 
Inspectors — Trim and Hard¬ 
ware 

Inspectors — Final Car and/or 
Truck 

(4) Applications from Fabrication 
Plant ^oduction employees to In¬ 
spection classifications may be made 
from the production groups to the 
Inspection classifications as shown 
on Chart A. 

CHART A 

Dept. Inspection Classifications 
3 Inspectors — Radiator 
7 or 

10 Inspectors — Floor 

11 or 
14 Inspectors Plastics 
31 and Painted Parts 
33 

20 Battery 

(5) For the purposes of applying 
these transfer provisions only, 
employees who are classified in the 
General Group in the Fabrication 
Plant, Battery Plant and employees 
classified as Warehouse Attendants 
in the Parts and Accessories 
Department will be synonymous 
with Assemblers in the Truck and 
Car Assembly Plants. Likewise, 
South Plant Production classi¬ 
fications will be synonymous with 
the Inspection classifications out¬ 
lined in Subparagraph (3). 

Example: If a person has seniority 
rights in Department 4A in the Gen¬ 
eral Group, that person can transfer 
to the above-mentioned Inspection 


classifications in Departments 8, 
68A, 68B, 88 and 90. 

Department 20 employees can 
transfer to Inspectors in the Battery 
Department. 

Note: An employee having seniority 
rights in the General Group in De¬ 
partments 3, 7, 10, 11, 14, 31 and 33 
can transfer to the classification of 
Insjjectors — Radiator, or Inspec¬ 
tors — Floor, or Inspectors — Plas¬ 
tics and Painted Parts. 

(5) For the purposes of applying 
these Transfer Provisions only, 
employees who are classified in the 
General Group in the Fabrication 
Plant, Battery Rant, and employees 
classified as Warehouse Attendants 
in the Parts and Accessories 
Department, will be synonymous 
with the Assemblers in the Truck and 
Car Assembly plants. 

Complete details of the newly 
negotiated Transfer Section of our 
Agreement will be outlined in future 
editions of The Oshaworker. 

DIFFICULT NEGOTIATIONS 

The 1982 negotiations with Gen¬ 
eral Motors have been without a 
doubt the most difficult since the 
early days of our Union. We, as 
Union leaders, said we would go to 
the bargaining table with the realities 
of the economy in mind, and we did 
what we said we would do. 

This has been a long and difficult 
campaign. As I have stated above, 
this campaign started about 20 
Continued on Page 7 


Holiday Pay 

[(92)] Eligible employees who 
have been laid off in a. reduction in 
force (except as provided below), or 
who have gone on sick leave during 
the week prior to or during the week 
in which the holiday falls, shall re¬ 
ceive pay for such holiday irrespec¬ 
tive of date of rectill. 

Eligible employees who work in 
the fourth work week prior to the 
week in which the Christmas Holi¬ 
day Period begins, and who are laid 
off in a reduction in force during that 
week, or eligible employees who are 
laid off in a reduction in force during 
the first, second, or third work week 
prior to or during the work week in 
which the Christmas Holiday Period 
begins, shall If otherwise eligible re¬ 
ceive pay for each of the holidays in 
the Christmas Holiday Period, pro¬ 
viding such employee worked the last 
scheduled work day prior to such lay¬ 
off. 

An eligible employee who works in 
the fifth, sixth, or seventh work week 
prior to the week in which the Christ¬ 
mas Holiday Period begins, and who 
is laid off in a reduction in force dur¬ 
ing that week, shall, if otherwise eligi¬ 
ble, receive pay for one-half of the 
holidays falling durii^ such Christ¬ 
mas Holiday Period providing such 
employee worked the last scheduled 
work day prior to such layoff. 

Apprentice 

Layoffs 

Dear Mr. White: 

During the current negotiations 
covering the Skilled Trades pro¬ 
visions of the Master Agreement, the 
parties discussed problems that had 
been encountered during a Skilled 
Trades layoff which resulted in the 
removal of all apprentices from the 
program. 

The Company stated that in the 
event a permanent reduction in force 
affected the Skilled Trades work¬ 
force at any of the plants covered by 
the 1982 Master Agreement, local 
management would not lay off the 
total apprentice workforce during 
such reduction and would endeavour 
to maintain the continuity of the ap¬ 
prentice program. 

Yours truly, 

R.L. Andrew, 

Director of Personnel 
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Job Responsibilities 
of Lead Hands 


Dear Mr. White: 

During the current negotiations 
the parties discussed the recent 
litigation in the Fabrication Plant in¬ 
volving a Group Leader. Acknow¬ 
ledging that similar problems could 
occur in ail'plants, the following 
statement is made: 

The function and the job respon¬ 
sibilities of Lead Hands, Tool Set¬ 
ters, Journeymen and Group Lead¬ 
ers varies with the type of work, and 
area in which they are engaged. 


Their duties do not include the re¬ 
sponsibility of supervision in the 
disciplining or reprimanding of em¬ 
ployees including tempo of per¬ 
formance. 

In the event of failure or refusal to 
follow the direction of a Lead Hand, 
Tool Setter, Journeyman or Group 
Leader, the direction will be re¬ 
peated by a member of management. 

Yours truly, 

R.L. Andrew, 

Director of Personnel. 


Content 


Dear Mr. White: 

The Company recognizes the im¬ 
portance of the employment security 
it affords its employees and shares 
the desire of the Union to preserve 
those jobs and to create new jobs. 
The Company reaffirms its objective 
to remain a viable domestic enter¬ 
prise and ^ major Canadian employer 
and declares its intention to achi^e 
a competitive jx)sture within a* 
framework whicTi contributes to the 
job security of employees and which 
is responsive to the changing 
dynamics characterizing our 
industry. 

Consistent with our mutual desire 
to utilize the full range of employees’ 
abilities to contribute to these objec¬ 
tives, the Company agrees to use 
earnest effort to maintain employ¬ 
ment opportunities equivalent to 
those now encompassed by the total 
of all plants covered by the Master 
Agreement. This would include its 
best efforts to replace jobs which 
may be lost by outsourcing action 
and commits itself to create, where 
feasible, new prospects for growth. 

In addition. General Motors joins 


with the UAW in supporting the 
principle that manufacturers who 
participate in the Canadian market 
should provide jobs, pay taxes and 
support the economy of the market 
in which they sell. As you know. 
General Motors has for decades 
based its operations throughout the 
world on this very principle. We be¬ 
lieve that, over the longer run, no 
alternative policy can prevail if there 
is to be fairness and balance among 
the major trading nations off the 
world. 

Genera] Motors commits to sup¬ 
port acceptance of this principle, so 
that foreign producers will be en¬ 
couraged to make their fair contribu¬ 
tion to actions that Will restore jobs 
to Canadian automotive workers. 

It is believed that the principles 
expressed in this letter will con¬ 
tribute significantly to our co¬ 
operatively working together to pro¬ 
vide General Motors employees in 
Canada with improved job security. 

s’ 

Yours truly, 

R.L. Andrew, 

Director of Personnel. 


Plant Closing 


Dekr Mr. White: 

As discussed during these negotia¬ 
tions, this will confirm that the Com¬ 
pany shall, in filling openings pur¬ 
suant to Document 3 of the Master 
Agreement, select senior applicants 
first who are permanently laid off as a 
result of a Plant closing, employees 
whose previous experience at an in¬ 
dividual Company Plant shows they 
are qualified to do the job for which 
they are being considered. 

Any complaints regarding the ap¬ 
plication of this letter may be taken 


up with Local Management of the 
Plant, where an applicant was denied 
employment, by the Local Shop 
committee and if not resolved may 
be reviewed by the Divisional 
Labour Relations Staff of the Com¬ 
pany and the International Union; 
however, the above provision shall 
not be the basis for any claims for 
back wages or any form of retroac¬ 
tive adjustments. 

Yours truly, 

R.L. Andrew, 
Director of Personnel. 


Dear Mr. White: 

As discussed during the current 
negotiations, this will confirm that if 
during the term of the new Collective 
Bargaining Agreement, it is contem¬ 
plated that a plant, constituting a 
local bargaining unit, will be closed, 
the Company will give written notice 
to the Canadian Director of the 
International Union as far in advance 
as fxjssible. The notice will include 
the reason the Company is consider¬ 


ing closing the plant, a projection of 
the date of such closing and anti¬ 
cipated alternative sourcing if any. 
Thereafter the Union will be 
forded the opportunity to discuss the 
matter and Management will give 
appropriate weight to the Union’s 
comments in reaching a final deci¬ 
sion. 

Yours truly, 

R.L. Andrew, 

Director of Personnel. 
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Health Care Improvements 


Dependent Group Life Insurance 


Employees who select optional 
group life insurance for their spouses 
and children under the Dependent 
Group Life Insurance Program, will 
be able to purchase, if they wish, 
coverage with higher benefit 
amounts: $10,000 for spouse and 
$4,000 per child (effective June 1, 
1983). The current program of $5,000 
for spouse and $2,0(X) per child will 
continue to be available. 



Monthly Contribution 

Employee’s Age 

Current Program 

Optional Program 

Less than 30 

$0.75 

$1.50 

30-34 

0.80 

1.60 

35-39 

0.95 

1.90 

40-44 

1.30 

2.60 

45-49 

1.90 

3.80 

50-54 

2.80 

5.60 

55-59 

4.20 

8.40 

60-64 

6.10 

12.20 

65-69 

, 9.35 

\ 

18.70 


T 

Optional Life Insurance 


On June 1, 1983 a new program of 
optional Group Life Insurance 
coverage will become effective for 
ernployees with at least one year of 
service. 

They will be able to purchase at 
group rates $10,000, $20,000 or 
$30,000 of life insurance over the 
amount of the past negotiated life 
insurance which is provided at Com¬ 
pany expense. 

The employee shall contribute the 
full cost of the optional group life 
insurance and contributions shall bQ 
payable monthly in advance. The re¬ 


quired monthly contribution for each 
$1,000 of insurance is set forth in the 
following schedule: 


Employee’s Age 

Monthly 

Contribution 

Less than 30 

$0.08 

30-34 

0.08 

35-39 

0.12 

40-44 

0.20 

45-49 

0.38 

50-54 

0.65 

55-59 

1.05 

60-64 

1.75 

65-69 

2.60 


' Binaural Hearing Aid 


Dear Mr. White: 

During the -current negotiations, 
the Union requested payment of 
benefits for a binaural hearing aid 
system under the provisions of the 
Hearing Aid Benefits coverage. The 
Company responded that the Hear¬ 
ing Aid Benefits coverage (^s set 
forth in Appendix C of the Insurance 
Program) provides a benefit for one 
hearing aid properly prescribed and 
installed during a 36-month period. 

It was agreed by the parties that in 
any situation where a binaural hear¬ 
ing aid system, consisting of two 
complete hearing aids, has been 
prescribed, but the claim for benefits 
has been denied, the Company will 
direct the Carrier to perform an in- 


depth review of such claim. 

If the Carrier determines that a 
binaural hetiring aid system is neces¬ 
sary, based upon professionally ac¬ 
cepted standards, to compensate 
adequately for the loss of hearing ac- 
quity, and such system has been 
properly prescribed under the pro¬ 
visions of the Hearing Aid Benefits 
coverage, then the Company will 
authorize, the Carrier to consider 
such system a “covered Hearing Aid 
Expense” for purposes of paying a 
benefit under the provisions of the 
Hearing Aid Benefits coverage. 

Very truly yours, 

R.L. Andrew 
Director of Personnel 


Plant Closing Benefit 


In these difficult economic times, 
many workers have been thrown out 
of work by plant closings. We hope it 
does not happen again in GM- 
Canada, but we have negotiated an 
important new program in this area 
for employees with 10 or more years' 
service. The following are examples 
of the benefit for: 

— Employees with 10 or 15 years’ 
service 

• SUB for up to 104 weeks 

• Medical benefit payments for 
104 weeks 


• Lump sum payment of $10,500 
— Employees with 25 years’ service 

• SUB for 104 weeks 

• Medical benefit payments for 
104 weeks 

• Lump sum payment of $17,500 

The lump-sum payment part of the 
program, of course, only applies to 
permanent layoffs as a result of plant 
closings. 

In cases of partial plant closings 
the same benefits applies to those 
with 15 or more years’ seniority who 
have been permanently laid off. 



Left to right — Ted Murphy, Fernand Babin, Guy Rochefort, Pierre Re- 
naud. 


I I 

I Life Insurance I 

There will be substantial increases 
in life insurance coverage averaging 
about $5,500 per worker. For exam¬ 
ple, the life insurance amount for an 
assembler will increase from $22,000 
to $27,500. For a die maker the in¬ 
increase will be from $27,000 to 
$32,500. 

Nine new brackets will be added to 
the schedule of life insurance bene¬ 
fits for higher wage classifications so 
that the top amount will be $37,500, 
compared to $30,000 under the 1979 
agreement. 


New Pregnancy 
Benefits 

This section of our insurance 
benefits has a new negotiated item 
which in my opinion will be an im¬ 
proved financial benefit for any of 
our Sisters. 

Prior to negotiations the UIC 
pregnancy leave consisted of two 
weeks waiting period and fifteen 
weeks of UIC benefits. At no time 
during these seventeen weeks did S 
& A Benefits enter into the picture. 

What we HOW have is that the 
first week of pregnancy leave is con¬ 
sidered waiting period for everything 
but the second week of UIC waiting 
period, the girl will collect S & A 
Benefits. 

For the next fifteen weeks, UIC 
will pay their regular benefits BUT at 
the completion of these fifteen weeks 
the girl will collect a lump sum 
cheque from the S & A office for the 
difference between UIC and S & A. 
For example — if UIC paid $210 per 
week for fifteen weeks and the S & A 
rate was $250 per week the cheque 
would equal $40 times 15 weeks. 
Quite a financial improvement. 


Extended 

Disability 

The UAW bargaining team 
negotiated an additional increase of 
$50 a month for recipients of Ex¬ 
tended Disability Benefits for work¬ 
ers disabled prior to Jan. 1,1974 and 
who have no Canada Pension Han or 
Quebec Pension Plan benefits. This 
is on top of a similar increase in 1979 
and provides important help to a 
group of disabled workers whose in¬ 
come has been seriously eroded by 
inflation. 



Holiday Schedule 


UAW members at GM will receive 
12 paid holidays annually. 

FIRST YEAR 

October 11, 1982, Thanksgiving 
December 24, 1982 
December 25, 1982 (Weekend) 
December 26, 1982 Christmas 
December 27, 1982 Holiday 
December 28, 1982 Period 
December 29, 1982 including 
December 30, 1982 two 
December 31, 1982 weekends 
January 1, 1983 
January 2, 1983 (Weekend) 

April 1, 1983, Good Friday 
May 20, 1983 

Friday preceding Victoria Day 
May 23, 1983, Victoria Day 
July 1, 1983, Dominion Day 
September 5, 1983, Labour Day 

*In lieu of the Friday preceding 
Victoria Day, May 20, 1983, the 
Quebec national holiday (St. Jean 
Baptiste Day), Friday, June 24,1983, 
shall be observed as a holiday in 
plants of the company located in the 
Province of Quebec. 


SECOND YEAR 
October 10, 1983, Thanksgiving 
December 24, 1983 
December 25, 1983 (Weekend) 
December 26, 1983 Christmas 
December 27, 1983 Holiday 
December 28, 1983 Period 
December 29, 1983 including 
December 30, 1983 two 
December 31, 1983 weekends 
January 1, 1984 
January 2, 1984 (Weekend) 

April 20, 1984, Good Friday 
May 18, 1984 

^Friday preceding Victoria Day 
May 21, 1984, Victoria Day 
July 2, 1984, Dominion Day 
September 3, 1984, Labour Day 

*In lieu of the Friday preceding 
Victoria Day, May 18, 1984, the 
Quebec national holiday (St. Jean de 
Baptiste Day), Monday, June 25, 
1984 shall be observed as a holiday in 
plants of the company located in the 
Province of Quebec. 

The bargaining team was not able 
to negotiate a bonus day (“Turkey 
Day”) during the term of this agree¬ 
ment. 


New Hire Rate 


New employees hired on or after 
the effective date of this Agreement, 
who do not hold a seniority date in 
any General Motors plant which 
predates such effective date, shall be 
hired at a rate equal to eighty-five 
(85) percent of the maximum base 
rate of the job classification. Such 
employees shall receive an auto¬ 
matic increase to: 

(1) ninety (90) percent of the maxi¬ 


mum base rate of the job classifica¬ 
tion at the expiration of one hundred 
and eighty (180) days. 

(2) ninety-five (95) percent of the 
maximum base rate of the job classi¬ 
fication at the expiration of three 
hundred and sixty-five (365) days. 

(3) the maximum base rate of the job 
classification at the expiration of five 
hundred and forty-five (545) days. 


Improved Re>Hiring 
Rights 


54 [(f)] if the employee is laid off or 
absent on a sick leave pursuant to 
Paragraph (74) for a continuous 
period equal to the seniority he had 
acquired at the time of such layoff 
period or, in the case of an employee 
with less than one (1) year of seniority, 
eighteen (18) months or, in the case of 
an employee with one (1) or more 
years of seniority, thirty-six (36) 
months whichever is longer; how¬ 
ever, an employee whose seniority is 
so broken under this agreement or 
whose seniority has been broken 
under the terms of the 1979 Master 
Agreement shall, for a period of sixty 
(60) months beginning with the 
employee’s last scheduled workday 
prior to his layoff, or sick leave pur¬ 
suant to Paragraph (74), retain a right 
to be rehired in accordance with the 
seniority the employee had acquired 
at that plant as of such last day 
scheduled. 

An employee who is rehired, or 
who has been rehired under the terms 


of the 1979 Master Agreement and 
who reacquires seniority at the same 
plant, pursuant to Paragraph (52), 
within sixty (60) months immediately 
following the last day worked prior 
to the layoff or sick leave duiii^ 
which his seniority was broken by vir¬ 
tue of this Paragraph (54) (f), or by 
virtue of Paragraph 54 (f) of tite 1979 
Master Agreement shall have his new 
seniority date adjusted by adding an 
amount equal to the seniority he had 
acquired at the plant as of such last 
day worked. 

For the purpose of computing the 
period for breaking seniority only, 
the first day of that period will be the 
next otherwise regularly scheduled 
work day after layoff. In the case 
where the next otherwise regularly 
scheduled work day is a Monday 
holiday as listed in Paragraph (90) or 
the employee’s scheduled Paid Per¬ 
sonal Holiday, that Monday will be 
considered the first day of that 
period. 


Chairman’s Report on Contract 


Continued from Page 6 

months ago. It has not been easy, 
and our Union, the UAW in Canada, 
has been subjected to enormous 
criticism by certain sections of soci¬ 
ety across the country. The fact that 
the leadership of our Local Unions, 
along with Brother Bob White, stood 
jfirm on the issues, plus the support 
we received from the membership 
and the rest of the Canadian labour 
movement, resulted in our being able 
to force General Motors to back off 
most of its takeaway demands. 

The results of these negotiations, I 
hope, prove that our opposition to 
concessions was in the best interest 
of the UAW membership and their 
families. We chose to fight contract 
re-openers that meant concessions, 
and we won that fight. The results of 
these negotiations prove that, if the 
fight is waged, progress can be made 
in many key areas despite these very 
difficult economic times. 


APPRECIATION TO 
ACTING CHAIRMAN 

As Chairman of the Master 
Negotiating Committee, I want to 
once again thank the membership for 
your support, as well as thank all of 
the Union negotiators for their untir¬ 
ing dedication during those very try¬ 
ing times. 

Brother John LeSurf replaced me 
as Plant Chairman during the nego¬ 
tiations, and to John I wish to say, 
thank you for doing such a tremen¬ 
dous, competent job for myself and 
the membership during my absence. 

BACK HOME 

Last, but not least, I wish to thank 
my wife, Chris, and my three chil¬ 
dren, who stood behind me during all 
of those very trying months during 
negotiations and prior to negotia¬ 
tions. I seemed to always be away 
from home on Union business. I am 
sincerely looking forward to things 
getting back to normal. Thank you. 
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Retirement: Gains 


Increase for 
Supplemental Pensions 


Members who retire early on or 
after January 1, 1983 will receive a 
supplement until age 65 based on up 
to 30 years of service, rather than the 
previous maximum of 25 years. This 
benefit will be in addition to the basic 
benefit. This provides for the follow¬ 
ing $15.00 for all years of service. 
(Previously this benefit stopped at 25 
years.) 

Exainple;25 x 15.00 = $375.00 

26 X 15.00 = 390.00 

27 X 15.00 = 405.00 

28 X 15.00 = 420.00 

29 X 15.00 = 435.00 

30 X 15.00 = 450.00 


Treatment 

The company will provide cover¬ 
age for retirees for treatment for al¬ 
cohol abuse in a residential treat¬ 
ment facility approved under the 
GM-UAW Substance Abuse Prog¬ 
ram. (Already available to active 
employees.) 


New Car 
Purchase Vastly 
Improved 

A long-standing bone of conten¬ 
tion has been resolved: UAW mem¬ 
bers at GM will now be included in 
the New Vehicle Purchase Plan 
presently enjoyed by salaried 
employees. 


Improvement in 
Mutually Satisfactory 
Retirement 

Employees permanently laid-off 
or laid off due to a plant closing can 
retire at age 55 on a mutually satis¬ 
factory basis if they have retained 
their seniority at 55 regardless of 
their age at time of layoff. 


Dear Mr. White: 

During the 1982 negotiations the 
Union expressed concern over delay 
in the payment of some Automatic 
Short Week Benefit payments. The 
Union stated that the current pro¬ 
cedure for requiring an employee to 
apply for an Automatic Short Week 
Benefit when such Benefit is not paid 
in a timely manner, requires the in¬ 
volvement of multiple persons in dif¬ 
ferent locations, and apparently con¬ 
tributes to the delay in the sub¬ 
sequent Benefit payment which is 
sometimes 3 to 4 weeks after the date 
on which it was due. 

The Company reaffirmed its intent 
to pay all Automatic Short Week 
Benefits with the regular pay cheque 
for such Short Work Week, through 


Plus 

Regular 

Pension 30 x 18.20 = 546.00 


Total Pension $996.00 

At age 65, the retirement income 
will be the basic benefit (546.00) plus 
CPP/QPP and OAS. 

Thus, the supplement has been in¬ 
creased by up to $75. The supple¬ 
ment after age 65, which is paid to 
certain retirees entitled to a srhall 
CPP/QPP benefit continues to be 
based on up to 25 years of service. 

This new benefit has no bearing on 
30-and-out. 


Longer Period to 
Elect to Retire 
and Increased 
Earnings Limit 

In still another gain, UAW mem¬ 
bers with 30 or more years of cre¬ 
dited service now will have five years 
from the last day worked ^ instead 
of the current two years — to decide 
if they want to retire early and re¬ 
ceive their special allowance. 

This three-year extension may be 
especially helpful to a laid-off 
UAW-GM worker since it gives him 
or her more flexibility in making re¬ 
tirement decisions. The earnings 
limit — the earnings a retiree can 
receive before the allowance is re¬ 
duced — has been increased to 
$6,000 for 1983 and $6,600 for 1984. 


Deductions for 
Insurance Premiums 

The pension plan will be changed 
to permit retirees to deduct optional 
or dependent group life insurance 
premiums from their monthly pen¬ 
sions. 


the normal payroll system. The 
Company advised that within a few 
months following the 1982 negotia¬ 
tions, a review of the Short Week 
Benefit payment procedures wilt be 
undertaken at the various Company 
locations for the purpose of ensuring 
adherence to the Company’s in¬ 
tended timing for such Benefit pay¬ 
ments. Any procedural problem 
areas will be identified and approp¬ 
riate corrective actions taken 
promptly. 

Following such review, a meeting 
will be held with the Union to review 
the problems identified and the ac¬ 
tions taken. 

Very truly yours, 

R.L. Andrew, 

Director of Personnel 


SUB 

Improvements 

To give UAW members at GM 
with long seniority more income 
security during layoffs, the bargain¬ 
ing committee was able to increase 
maximum SUB credits allowed 
workers with 10 or more years’ 
seniority from 52 to 104, thus doubl¬ 
ing the length of time they can draw 
i SUB benefits. 

This change will guarantee a 
worker with 20 years’ seniority, for 
example, 52 additional weeks of 
SUB benefits. 

Separation pay has been expanded 
to include payments equal to the cost 
of health-care benefits for the period 
of SUB eligibility. 

The delay in SUB payments was 
the subject of lengthy discussions 
during these negotiations. The par¬ 
ties have agreed over the life of this 
agreement to put in place a com¬ 
puter-based program which will en¬ 
able laid-off workers to get SUB 
cheques regardless of delays in re¬ 
ceiving UIC. 

Additioneil funding of $15 million 
has been added to the SUB Ad¬ 
vanced Credit Fund. 

Note; The Company will put this new 
program into place some time during 
the 1982 Agreement. 

We will notify you of the changes 
as they take place. 

In the meantime, the present 
method of first applying for UIC, 
then SUB, remains in effect. 


Bonus for 
Retirees 

Your negotiators have provided 
for increases for retirees as we have 
in the past. 

All retirees (except those who 
broke seniority prior to retirement) 
will receive two lump-sum payments 
of $3(X).00 during the term of this 
agreement. 

These two payments will be paid 
to all retirees who are receiving pen¬ 
sion benefits on Jan. 1/83 and on Jan. 
1/84 during the second year of our 
agreement. 

Also, any present “surviving 
spouse” will receive two lump-sum 
payments of $180.00. These pay¬ 
ments wilt be paid on Jan. 1/83 and 
Jan. 1/84. 


Distribution 
of Overtime 

Dear Mr. White: 

During the current negotiations 
the parties discussed the importance 
of a fair distribution of overtime 
hours worked in an overtime group. 
The Union stated that at some loca¬ 
tions there was a wide disparity of 
overtime hours between employees 
within the same overtime group 
which represented a continuing 
problem. 

Management stated that pursuant 
to Paragraph (159) employees work¬ 
ing within an overtime group should 
receive afair share ofovertime hours 
within their group over a reasonable 
period of time. The time necessary to 
equitably distribute the hours might 
vary depending upon the amount of 
overtime available and the size of the 
group. Normally, such overtime 
groups consist of employees per¬ 
forming similar work on an inter¬ 
changeable basis within a classi¬ 
fication, on the same shift within a 
department. 

Management stated further that it 
was the Company’s intent that over¬ 
time be fairly distributed within a 
group, and that if there were continu¬ 
ing problems of a wide disparity of 


hours within an overtime group, a 
request may be made by either party 
for assistance in correcting the prob¬ 
lem. In that event, the Director of 
Labour Relations, and a staff repre¬ 
sentative of the Canadian Director of 
the UAW would investigate the mat- 


Dear Mr. White: 

During the current negotiations, 
there were extended discussions 
concerning the application of Para¬ 
graph (61) to promotion cases. The 
Union specifically cited an arbitra¬ 
tion decision CP-3, the Sutherland 
decision, as being contrary to the in¬ 
tent of Paragraph (61). The parties 
further discussed ground rules for 
the future handling of promotion 
cases. 

In this regard. Management stated 
that the Sutherland case, CP-3, 
would not be cited ia the future as a 
basis for determining the burden of 
proof in a promotion case. 

Management stated further that in 
the event a senior employee files a 


An important breakthrough for the 
job security of skilled trades workers 
has been achieved in this agreement. 
Thanks to language won by your 
committee, skilled trades workers 
are now guaranteed retraining when 
new technology is introduced at their 
worksite. The union has also 
negotiated a sufficient period of 
notice before the introduction of 
new technology to allow for retrain¬ 
ing to be scheduled properly. 

The company has also agreed to 
quarterly meetings of the master 
joint union-management skilled 
trades committee every three 
months. This committee will discuss 
and attenipt to resolve any skilled 
trades problem arising at any GM' 
location in Canada. 


Dear Mr. White: 

During these negotiations the par¬ 
ties agreed to the creation of a Joint 
Study Committee composed of 
representatives of the International 
Union-UAW and General Motors of 
Canada Management to review cur¬ 
rent legal services plans in place in 


Dear Mr. White: 

During the recent negotiations the 
parties discussed the safety training 
needs for Committeemen. 

The parties agreed that every plant 
will undertake a safety training pro¬ 
gram in order to assist the Commit¬ 
teeman to be even more effective in 
achieving health and safety results in 
his area. 


ter at the plant location where the 
problem exists in an effort to assist 
the parties to resolve the matter in 
accordance with Paragraph (159). 
Yours truly, 

R.L. Andrew, 

Director of Personnel. 


grievance claiming that a junior em¬ 
ployee was improperly promoted to 
a job, the grievant’s claim should be 
supported by appropriate data as to 
the pertinent seniority dates, and in¬ 
formation to support the grievant’s 
claim that his merit and ability are 
approximately equal to that of the 
employee promoted. At that point in 
the proceedings, the burden of proof 
shifts to Management to show that 
the junior employee possessed signi¬ 
ficantly higher qualifications over 
and above the qualifications of the 
grievant related to the specific job to 
which he was promoted. 

Yours truly, 

R.L. Andrew, 

Director of Personnel 


The seniority granted to an ap¬ 
prentice will now be a standard four 
years regardless of the length of the 
actual apprenticeship. The company 
has also given guarantees that cur¬ 
rent apprenticeship programs will be 
maintained at each location. 

The union was also successful in 
negotiating for the first time union 
involvement in decisions about the 
use of>supplemental help for skilled 
trades workers. It also got the com¬ 
pany to agree to union involvement 
in reviewing the papers of journey¬ 
men skilled tradesmen before they 
are hired. 

Many local skilled trades issues 
were resolved succes’sfully at the 
local table; a report about them will 
be given by your local committee. 


Canada. The purpose of such com¬ 
mittee is to formulate recommenda¬ 
tions to the parties regarding pos¬ 
sible creation of a Legal Services 
Plan for General Motors of Canada 
employees. 

Yours truly, 

R.L. Andrew 
Director of Personnel. 


This training will be developed and 
presented by the local Health and 
Safety Committee, and will be con¬ 
ducted during the Committeeman’s 
regular weekly zone inspection time 
allocation as provided for under 
Document No. 49. 

Yours Truly, 

R.L. Andrew, 

Director of Personnel. 


Jofjn iSmbuIanct 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGEO?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728-5315 OR 644-7509 




Delayed Short Work 
Week Payments 


Promotions 


Retraining, Master Committee, 
Are Highiights of Skiiled 
Trades Breakthroughs 


Committee Representatives 


PHIL BENNETT 

Chairman Master Bargaining Committee 
TED MURPHY 

President (Benefit Chairman) 

MASTER 

John Caines, Keith Post, John Sinclair, Junior McMullan. 

LOCAL 

Jim McGee, Burt Busker, Doug Reynolds, Jack Whalen, John Phalen^ 
Bing Campney, Tom Hoar. 

BENEFIT PLANS 
Lloyd Clarke, John Beers. 


Joint Study Committee 
Legal Services Plan 


Safety Training 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 





728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


4 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy' 

, give Starr a try” 

576-1918 


Jf 

Jf 



V 


iIPCO 


UIC ICRVC 





ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Slmcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


You’re a V.I.P. at 
Green & Ross! 

y’ 

Use your union card for savings on tires and automotive 
products by the famous names you've come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 4B years we've run our business 
with integrity, offering you the best products - 

and service at best possible prices. In 
fact, we've passed the strict testing 
required, and are fully approved \ 

by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green \ AY 

& Ross warranty y^i0M 
- satisfaction 

guaranteed! ^ 








Any passenger tire purchased at Green & Ross 
it automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 

aOOD^EAti 

HFGoodrich 


20%-30% OFF 


MFG. SUGG. LIST 


PERFOPb^ANCE TIRES 


Gieen&Ross 

The Car Care store 

534 Ritson Road South S 

(Just north of 401) * 

Oshawa 728-6221 CARDS; 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


THE SUBMARINE MACHINE 


When you’re downtown — Drop in! 
26 King Street East 
(Across from the Marks) 



For Pick-Up and Take-Out Orders: We just happen to have 
a 50 foot Stopping Zone in front of our Store ... Parking is 
not a Problem! We II deliver 10 sub or over orders. 

725-7071 


TRUST YOUR HOME TO CENTURY 21™ 
GUIDE REALTY LTD. 

' Let Robert Perozak at Century 21, Guide Realty 

Ltd. help you make the right sale at the right price. 
Robert will aid you in coping with today’s high 
[ interest rates, explain alternative financing — 

I* things like secondary loans and seller financing — 

^ wi and help you show off your house to its best 

When it comes to selling your house why put it 
^ anywhere but the top? Call Robert Perozak at 

OrAmu 723-5281. 



ROBERT PEROZAK 

600 KING STREET, EAST, UNIT 8, Rapreaentative 

OSHAWA, ONTARIO. L1H 1GS 

BUSINESS (416)723-5281 Each Office Independently Owned and Operated 

TORONTO (416)686-1481 “/TM Licensed trademarks of Century 21 Real Estate Corporation 
RESIDENCE (416)723-6855 

NORTH AMERICA’S NUMBER 1 
TOP SELLER, CENTURY 21™ 


UAW 

Summer and 
Winter 
Jackets 
available at 
UAW Hail 


UAW 

Auxiliary 

27 

Rummage Sale 

Bake Table and 

Tea Counter 
WEDNESDAY 
OCTOBER 20TH 
10:30 A.M. TO? 

UAW Hall 
44 Bond St. East 
Oshawa 



T.V. and Video 

' "Me tiomeil/l0¥ie Store’ 

Durtiam’s First and Largest Video Store 
over 1,150 movie titles 
join the 500 club 

And get a video cassette recorder free from The Home Movie 
Store and watch you favorite fibns on cassettes. 

We sell and service RCA, Panasonic, Magnavox, JVC, for the 
best prices on T.V. and video. 

Bob Phillips exclusive 25 year warranty on the picture tube. 
650 King St. E. Oshawa — King Bond Plaza 


PHONE 

433-2111 


PHONE 

725-1461 


PHONE 

725-4752 


OUALITY & PRICE - A GREAT COMBINATION 


I Hesigner Styles 

■ Sports Eyewear 

> Racquet Ball Frames 

■ Fashion Tints 

I Sunglass Eyewear 



fashion in line frames by Swann. Capri, 
Stylrite. World of Frame. Essilor, Lux, Logo, 
ef>nC\ Amor and others. 

first quality LENSES by American Optical, 
w*” jwneLi'*’. Bauch & Lomb, Imperial. Orma, Cobom and 
others 

1 no/ SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 

RnPinUMQnU S'^ses 

dUd JUnNdUN maggie blakolmer 


I Price 
I Quality 
I Service 
I Selection 
I Repairs 

I Prescriptions Filled 
I 2 Licensed Opticians 
to serve you 


Managing Licensed Optician 


Optician 


c/idmizaC Optical Gompanp 


HOURS: Mon.-Fri. 9:00 a.m.- 5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 
Thurs. 9:00 a.m.- 8:00 p.m. 

32 Bond St. E. 


579-6411 
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]>fews and Views From Parts 


l¥age Controls 
Produce Layoffs 


By BURT BUSKER 
District ComiTiitteeman 

DEPT. 1 FUTURE 
LAYOFFS PENDING 
The Company made an 
announcement that another iayoff 
could take place in Parts and Acces¬ 
sories within the near future, not 
stating as when 
the layoff would 
take place, or 
mentioning as 
how many 
people would be 
effected in this 
layoff. By the 
time this ariticle 
appears in The 
Oshaworker it 
will probably be 
known, the 
DATE of any layoff, or how many 
people will be affected. Presently 
there are 449 employees employed in 
Parts and Accessories, of which 330 
are warehouse attendants. The most 
junior seniority employee in the 
warehouse attendants classification 
has a seniority date of October 3, 
1963. 

DISTRICT 7 

LETTERS NEGOTIATED 
During the 1982 negotiations I 
negotiated and re-negotiated some of 
the following letters of understand¬ 
ing pertaining to District 7 — Parts 
and Service Departments 1 — 19 — 

44. Please note that letters No. 1 — 2 
— 3 and 5 were negotiated by the 
entire Top Committee. 

1. Letter re: Placing seniority and/or 
impaired employees on “preferred 
jobs or siiiiij. 

2. Company to participate in TAP 
program resulted from jail sentence 
not to suspend or discharge em¬ 
ployee. 

3. Adding of (15) UTILITY wage 
classifications to the Sweepers 
classification Dept. 44. 

4. Re-classify Department 19 Re¬ 
ceiving Specification Inspectors to 
Quality Control Service Parts with 
an 18 cent hourly increase, plus Row 
Rights. 

5. Wall to wall Transfer rights — ex¬ 
cluding. Skilled Trades and In¬ 
spection depts. 

6. LETTER RE: Safety Boots as¬ 
signed to parts and accessories oper¬ 
ations. 

7. Paragraph 36 Local Seniority 
Agreement letter. Re: Layoffs effect¬ 
ing Warehouse Personnel. 

8. NO BADGE OUT LETTER — 
Concerning District 7. 

9. AVO TRANSFERS: Change of 
shift agreement. 


By MURRAY STRONG 
Committeeman Local 222 
Third Shift Zone 42 

Henry Ford hired a man called 
Harry Bennett, who in turn created a 
secret force of hired thugs. They did 
some of the most sadistic and cruel 
acts ever witnes¬ 
sed in North 
American in¬ 
dustry. Exam¬ 
ple: The time 
was the change 
of shift on the 
afternoon of 
May 26, 1937. 
Walter Reuther 
has written a 
graphic descrip¬ 
tion of the occa¬ 
sion; “I got out of the car on the 
public highway. Miller Road, near 
Gate 4, Dick Frankensteen and I 
walked together over to the stairs. I 
got up the stairs and walked over 
near the center of the bridge. 

I was there a couple of minutes and 
then all of a sudden about 35 or 40 
men surrounded us and started to 
beat us up. I didn’t fight back, I 
merely tried to guard my face. The 
men ... picked me up about eight 
different times and threw me down 
on my back on the concrete and 
while I was on the ground, they 
kicked me in the face, head and other 
parts of my body. After they kicked 
me a while, one fellow would yell. 


10. Training of new permanent em¬ 
ployees hired in Department 1 — 
Warehouse Attendant — Classifica¬ 
tion. 

11. Letter to supply the District with 
copies of all promotion, shift, trans¬ 
fers, job transfers, placement letters, 
employees placed on layoff, hired, 
including summer help. 

12. Letter re: Employees per¬ 
forming warehouse re-arrangement 
and pre-inventory work will be paid 
rate of stock room attendant. 

13. Letters to provide mechanical 
sweeper, plus 12 Sweepers with 
Safety Boots. 

14. Letter to complete satellite 
cafeteria food counters by January 1, 
1983. 

15. Letter of employees using the 
cafeteria to consume food, drinks, 
during working hours. 

16. Letter: Re designated lunch 
areas and vending equipment to be 
retained in present locations coffee 
wagon service to be retained — 
lunch tables maintained in good re¬ 
pair and painted. 

17. Letter: Use of personal radios 
parts department. 

18. Letter to maintain all ladders in a 
safe operating condition. 

19. Protective clothing — Shop 
coats — coveralls on a 50/50 shared 
cost basis, (laundered by the Com¬ 
pany). 

20. Staffing First Aid station with 
replacement of absent first aid at¬ 
tendant. 

21. Cleaning maintenance letter by 
schedule. 

1) All lunch tables will be 
cleaned/washed by lunch time. 

2) Washroom floor swept and 
mopped daily. 

3) Urinals and Bowls dis¬ 
infected daily. 

4) Mirrors cleaned daily. 

5) First Aid floor mopped daily 
and garbage containers emptied 
daily — Locker room floor mop¬ 
ped as required. 

6) Wash basins cleaned daily. 

7) Lunch areas swept daily and 
mopped weekly. 

8) Refrigerators will be cleaned 
and washed as required. 

22. The purpose of the cleaning and 
maintenance Letter is to provide 
cleaner facilities and to retain by 
agreement a FULL complement of 
Sweepers, Dept. 1 on Steady DAYS, 
the low seniority employee in the 
Supervisors Group will function as a 
replacement. 

23. Movement of employees who 
work on shipping benches from the 
benches by low seniority order. Em- 


“All right, let him go now.” Then 
they would raise me up, hold my arms 
behind be and begin to hit me some 
more. They picked my feet up and 
my shoulders and slammed me down 
on the concrete and while I was on 
the ground, they kicked me again in 
face, head and other parts of my 
body ... Finally they got me next to 
Dick who was lying on the bridge and 
with both of us together they kicked 
me again and then picked me up and 
threw me down the first flight of 
stairs. I lay there and they picked me 
up and began to kick me down the 
total flight of steps ... 

There were about 150 men stand¬ 
ing around ... 1 should say about 20 
were doing the actual beating ... I 
never raised a hand ... They started 
to hit me again at the bottom of the 
stairs and slugging me, driving me 
before them, but never letting me get 
away ... The more we tried to leave, 
the worse it was for us ... They 
drove me to the outside of the fence, 
almost a block of slugging and beat¬ 
ing and hurling me before them ... If 
I ran it would make it all the worse. 
Finally they drove me to the other 
end. I was on the outside of the Ford 
fence by the streetcar tracks, 
Frankensteen on the inside of the 
fence ... While I was being driven 
down I had glimpses of women being 
kicked and other men being kicked 
and when I got to the end of the 
fence, I found Dick. 


ployees placed on packing benches 
by seniority (AVO). 

24. Cars parked improperly — let¬ 
ter. 

25. Snow removal letter: Gate 23 
walkway to parts. 

26. Retention of telephones — and 
Badge Readers at its present loca¬ 
tion. 

27. Picking trucks to be maintained 
in good operating condition. 

28. -T^tter re: Walkway or cross 
production parking. 

29. Procedure of Filling matron job 
opening. 

30. Use of telephones by District — 
and agreement of having discussions 
with an employee to release him 
from his job. 

31. Staffing Christmas overtime. 

32. Battery Boosting equipment 
made available at Gate 23. 

33. Removal of AVO discipline — 
destroy dockets of removed dis¬ 
cipline. 

34. Letter re: Rubber matting. 

35. Cleaning of Parking Lot by 
schedule 7 x per year. 

36. Operate power sweeper on a full 
time basis. 

37. Painting of washroom when re¬ 
quired. 

38. Return Doctor’s letters. 

39. Cleaning of light fixtures. 

40. Late reporting letter. 

41. Music letter. 

42. Usage of micro wave ovens. 

43. Smocks provided for first aid at¬ 
tendants. 

44. Maintaining heathers. 

45. Letter re First Aid Attendant — 
Be kept up to date on changes, 
methods or procedures relating the 
medical aspects of their job assign¬ 
ment. 

46. Provide Apron gloves letter. 

47. Agreement to open windows in 
Parts Warehouse. 

48. Tour of District with General 
Supervisor. Re working conditions 
and Safety concerns. 

49. Transfer by low seniority from 
Supervisors Group. Temporary job 
openings to be filled by transfers — 
AVO low seniority. 

50. Parts — vacation letter and deer 
season. 

51. Outside protective clothing let¬ 
ter. 

52. Operating Gas Lift Trucks. Re¬ 
strictions. 

53. Parking Spots impaired em¬ 
ployees. 

54. Protective clothing Battery At¬ 
tendants. 

55. Coveralls for Sweepers and 
Mechanical Sweeper Attendants. 


In the meantime some newspaper 
photographers came along and they 
picked us up and we managed to get 
away from the thugs by getting into 
the car... It is the only way we could 
have escaped. Bob Kanter was also 
with us. And all the time I had the 
permit to distribute the leaflets in my 
pocket, but no one would look at 
that. 1 might add, the police standing 
around did nothing to prevent the 
slugging. 

Example: On April 20, 1948, five 
months after his re-election, Walter 
was detained at a meeting in the 
Cadillac Hotel in downtown Detroit 
and phoned his wife May to say he 
could not make it for supper and 
would like something kept hot for 
him. It was about 9:30 when he 
reached Appoline Street, unhappy 
that he was too late to see his two 
small daughters, who must have 
gone to bed. By some chance, he 
deviated from his usual custom: he 
parked the car in front of the house 
and went in by the front door. 

After greeting May, he took off his 
coat and shoes, opened his shirt col¬ 
lar, went into the kitchen, and ate 
most of his meal. Then he went to the 
refrigerator to get the dessert. As he 
turned to May to make some casual 
remark, there was an enormous ex¬ 
plosion and the noise of shattering 
glass, and Walter Reuther fell bleed¬ 
ing to the kitchen floor. A twelve- 
gauge shotgun, the kind usually used 


By RUSS RAK 

For the past year, the presidents of 
the big banks, who receive annual 
salaries in excess of $250,000, sup¬ 
ported and financed by the overpaid 
chief executives 
of the major cor- 
poratiuns in 
Canada, includ¬ 
ing the likes of 
I.D. Sinclair, 
chairman of 
Canadian Pacific 
with a salary of 
over $550,000 in 
1981, and Edgar 
\ Bronfman, 
chairman of Sea¬ 
grams, with a total income of over 
$2.3 million last year, have been 
pressuring the Federal government 
to legislate wage controls on union 
workers. It is these capitalist ex¬ 
perts, together with the Federal 
government, which they control, 
who are responsible for the present 
high Interest rates, exorbitant taxes, 
inflation and unemployment. Their 
main objective is to increase corpo¬ 
rate profits'-by driving down wages 
and maintaining a large army of un¬ 
employed. 

The trade unions are the main op¬ 
position to such exploitation and 
demand a decent standard of living 
and jobs for all Canadians. That is 
why big business and government, 
along with the willing support of the 
news media including the Oshawa 
papers, have conducted an intensive 
propaganda campaign to convince 
working people that it is the unions 
and union workers who are greedy 
and overpaid. They have hammered 
away, screaming that workers’ 
wages must be reduced and control¬ 
led in order to bring down inflation 
and create jobs. Many people have 
been sucked in by this propaganda. 
Even local politicians like Gary 
Herema and some Oshawa city 
councillors supported GM President 
Hackwort^ who threatened to mpve 
jobs out of Oshawa if the Canadfen 
auto workers did not accept wage" 
cuts, and other concessions. As a re¬ 
sult, these cornbined anti-union 
forces were successful in forcing 
unions into accepting wage increases 
within the government control 
limits, and some unions have even 
agreed to wage cuts. Under the terms 
of the new UAW-GM contract that 
we ratified, GM will gain back over 
$78 million over the life of the con¬ 
tract. 

Despite wage restraints and con¬ 
cessions by both union and non¬ 
union workers, inflation has not been 
reduced and layoffs have not stop¬ 
ped, as promised by our economic 
experts. In fact, layoffs and plant 
shutdowns in the auto industry are 
increasing, along with more layoffs 
in mining, the steel industry, trans¬ 


fer hunting big game, had been fired 
through the kitchen window by 
someone who had been waiting in the 
busjies near the kitchen door. If Wal¬ 
ter npd not turned to speak to May at 
the second the trigger was pulled, the 
full load of both barrels would have 
hit him in the chest and undoubtedly 
killed him immediately. Also, if he 
had entered the house ill his usual 
way the killer was obviously familiar 
with his habits, he would indeed 
have been a sitting duck. 

As it was, four of the big slugs 
smashed his right arm just above the 
elbow, all but severing it, and a fifth 
entered his back above the waist and 
ricocheted around the ribs from right 
to left, exiting from the front of his 
body. The shots that missed him rip¬ 
ped out huge chunks of plaster and 
wood from the cupboards, wall, and 
hot air ventilator. 

May recalls that she screamed and 
Walter cried out, “My God. I’m 
shot.” She rushed to the phone to 
summon police and an ambulance. 
Richard Ruen, a neighbour, awaken¬ 
ed by the roar of the shotgun, jump¬ 
ed out of bed, dashed across to the 
bungalow, and seeing Walter 


portation, public service, and all the 
way down the line. 

UNIONS MUST FIGHT 
WAGE CONTROLS 

The same people that supported 
the big business drive for wage con¬ 
trols, now support the Federal 
government's 6 and 5 wage law and 
the Ontario government's 5 piercent 
wage restraint on the public service 
employees. 

Recently, CLC Vice President 
Jean-Claude Parrot, speaking to the 
Manitoba Socialist Coalition, said 
that the Federal wage controls are 
the most dangerous attack against 
organized labour, and are part of an 
organized effort to increase the pro¬ 
fits of multi-national corporations. 
He has called on all workers to fight 
back to defeat wage control legisla¬ 
tion. 

In Ontario at the present time, the 
only unions that are fighting the On¬ 
tario government’s 5 percent wage 
controls, are the public service 
unions and the teachers. For the 
union fight back against wage con- 
~Trols to succeed, this situation must 
change. Ontario trade unions have 
the power to force the Davis 
government to withdraw wage con¬ 
trols, but to do so, will require the 
united political action of all unions in 
Ontario. 

At the upcoming Ontario Federa¬ 
tion of Labour (OFL) convention in 
November, all delegates must ad¬ 
dress the task of a united fight back 
campaign to defeat wage controls. 
The OFL must be compelled to in¬ 
volve every union and labour council 
in Ontario in whatever actions are 
necessary, up to, and including an 
Ontaiip-wide general strike, to 
achieve this end. The CLC must also 
be pressured into becoming totally 
involved, Canada-wide, in the defeat 
of wage restraint programs. 

Failure of the trade union move¬ 
ment to mobilize to defeat these re¬ 
straint programs, will mean even 
harsher attacks on the living stan¬ 
dards of Canadian workers. Douglas 
Peters, chief economist at the' To¬ 
ronto Dominion Bank, speaking to a 
business outlook conference and re¬ 
ported in the Globe and Mail on Fri¬ 
day October 8, called on the Federal 
government to introduce a total wage 
freeze for one year, followed by 
wage controls limiting increases to 2 
percent per year. 

The trade union movement has no 
choice, it must defeat not only the 
wage restraint programs of govern¬ 
ment, but the capitalist governments 

themselves. . 

x 

Furthermore, the trade union 
movement must develop its own 
economic program to put before the 
Continued on Page 12 


sprawled on the floor, bleeding pro¬ 
fusely, ran down the street to get 
another neighbour. Dr. Angelo V. 
Lenzi. The doctor gave Walter mor¬ 
phine for the pain and worked to 
staunch the bleeding. “Those bas¬ 
tards had to shoot me in the back,” 
Walter said between gasps. “They 
couldn’t come out in the open and 
fight!” 

At 9:28 on the evening of May 9, 
1970, Walter and May, Oskar 
Stonorov, and Mays young nephew 
William Wolfman, who was serving 
as Walter’s security officer, were 
killed, along with the two pilots, when 
their plane crashed at the Emmet 
County Airport in Pellston, Michi¬ 
gan. 

There had been so many attempts 
on Walters life. 

Like others, I have been haunted 
continually by the question, “Was 
the crash accidental?” 

Walter’s own words: “To men of 
good will, we extend our hand. To¬ 
gether we shall build that better to¬ 
morrow in the image of peace, in the 
image of freedom, in the image of so¬ 
cial justice, and in the image of human 
brotherhood.” 



The Brothers Beuther 
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Skilled Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

During the 1982 Local Nego¬ 
tiations, an agreement was reached 
between the Company and Union on 
transfer rights and paragraph 36 
seniority provi¬ 
sions. This is a 
Memorandum of 
Understanding 
for the Skilled 
Trades Main¬ 
tenance Depart¬ 
ments. 

This Memo¬ 
randum shall 
remain in full 
force and effec¬ 
tive until September 3,1983. This is a 
one (1) year trial period unless mu¬ 
tually extended by Union and Com¬ 
pany. 

The new agreement will replace 
the 50 hour bumping rights. 

All the skilled trades and myself 
agreed 100 percent on this agree¬ 
ment. 

^ MEMORANDUM OF 
UNDERSTANDING FOR 
SKILLED TRADES 
MAINTENANCE DEPARTMENTS 
between 

GENERAL MOTORS 
OF CANADA LIMITED 
OSHAWA, ONTARIO 
.and 

LOCAL 222, UAW 
OSHAWA, ONTARIO 

Notwithstanding the provisions of 
Paragraphs 12 through 17, 24, 25, 35, 
and Letters 11A and 45 appended to 
the ^Local Collective Agreements, 
the following provisions shall apply. 

DEPARTMENT STRUCTURE 
WITHIN MAINTENANCE 


be accepted between March 1 and 
March 31 of each year. 

(k) The parties have agreed to use 
the following guidelines: 

1. Ratio Chart 

2. Manpower Guide Chart (estab¬ 
lished annually) 

3. Flow Chart (established annu¬ 
ally) 

Note; Items 2 and 3 will be re¬ 
viewed pursuant to Paragraph 10 of 
this Memorandum. 

DEFINITIONS AND 
EXPLANATIONS OF 
OPENINGS AND 
TRANSFERS PERTAINING 
TO THIS MEMORANDUM 
3. (a) PRIMARY OPENING, 

(l) A requisition being submitted to 
fill a permanent opening in a depart¬ 
ment is a primary opening. 

(2) Primary openings are not res¬ 
tricted by the Flow Chart. 

(3) Transfers will be completed 
under this procedure within 30 days 
from the date the replacement ar¬ 
rives. 

(b) MUTUAL TRANSFERS 

(1) A mutual transfer results from 
two or more journeymen who have 
applied for transfer between depart¬ 
ments. 

(2) There will be no mutual transfers 
between the South Plant Main¬ 
tenance Departments (49 Depart¬ 
ments) and the Fabrication Plant 
Maintenance Departments (48 
Departments). 

(3) The number of mutual transfers 
will be controlled in accordance with 
the Flow Chart. 

(c) TRANSFER .ADJUSTMENT 
PERIOD 

(1) The transfer adjustment period 
will be between March 1 and March 
31W each year. -i 



Body Plant 

49A 

Chassis Plant 

49B 

New Paint Plant 

49P 

Truck Plant 

Central Maintenance 

49T 

and Construction 

49C 

Battery Plant 

Maintenance North 

48D 

(Bldg. 55 & North) 
Maintenance South 
(South of Bldg. 55) 

48B 

(Including Bldg. 59) 
North Plant Maintenance 

48A 

and Construction 

48C 


TRANSFERS 

2. Pursuant to the provisions of 
Paragraph 62C of the Master Agree¬ 
ment the following shall apply for 
Maintenance Skilled Trades: 

(a) Application for transfer shall be 
made with the employee’s super¬ 
visor on forms provided by the Com¬ 
pany. 

(b) The journeyman must have one 
or more years of Skilled Trades 
seniority at the time of the applica¬ 
tion. 

(c) A journeyman transferred or of¬ 
fered a transfer in accordance with 
this provision shall have all other 
applications on file cancelled and will 
not be eligible to apply for transfer 
under these provisions for a period of 
six (6) months from the date of such 
transfer or offer of transfer. 

(d) All outstanding applications on 
file on April 1 of each year must be 
renewed in order to remain valid. 

(e) A Journeyman transferred under 
these provisions will immediately 
establish seniority in his new 
department. 

(f) Transfers are accepted or refused 
by the journeyman in the journey¬ 
man’s department in which he sub¬ 
mitted his application. 

(g) Pursuant to the transfer provi¬ 
sion of this Memorandum, the 
applicant with the longest Skilled 
Trades seniority will be given prefer¬ 
ence. 

(h) Transfers made under the provi¬ 
sions of this memorandum shall be 
completed within 30 days of ini¬ 
tiation. 

(i) Any secondary opening resulting 
from a transfer under these provi¬ 
sions will be filled at Management’s 
discretion. 

(j) Applications for transfer will not 


(2) Journeymen with outstanding 
applications on file, seniority permit¬ 
ting, will displace the .lowest senior¬ 
ity journeyman in the other depart¬ 
ments in accordance with the Flow 
Chart. 

(3) During the transfer adjustment 
period transfers will be honoured be¬ 
tween the South Plant Maintenance 
Departments (49 Departments) and 
the Fabrication Plant Maintenance 
Departments (48 Departments). 

4. TEMPORARY WORK 
ASSIGNMENTS 

The seniority rights of a journey¬ 
man temporarily assigned to a 
department other than his own for a 
period not to exceed 59 days will re¬ 
main in his former department. The 
maximum length of any single tem- 
pKjrary assignment wilPnot exceed 
six (6) months. 

INDEFINITE LAYOFF 
PROCEDURE 

5. Pursuant to Paragraph 58 of the 
Master Agreement; 

(a) In the event of a reduction in 
force the following procedure shall 
apply; 

(1) Supplemental help and proba¬ 
tionary journeymen will be laid off in 
that order from the classification af¬ 
fected. 

(2) Journeymen will be removed 
in line with their seniority from the 
Skilled Trades classification affected 
by the reduction. 

(3) Journeymen shall flow through 
the connecting lines provided in the 
Seniority Flow Chart (Exhibit “A” 
in the Local Seniority Agreement) to 
other Skilled Trades classifications, 
if any. 

(4) In the event of an indefinite 
reduction in force in a Skilled Trades 
classification a journeyman on a 
paragraph 36 layoff who has greater 
seniority within the affected classi¬ 
fication will be recalled prior to such 
indefinite reduction taking place. 

(5) A journeyman may flow be¬ 
tween departments out of line of 
seniority, for the purposes of train¬ 
ing, for a period of up to 30 days in 
the event of a permanent reduction in 
force. 


6. LAYOFF AND RECALL FOR 30 
DAYS OR LESS PARAGRAPH 36 
SENIORITY PROVISIONS — 
SKILLED TRADES 
In the event of a layoff of a tem¬ 
porary period of thirty (30) days or 
less, the following procedure will 
apply after the balance of a shift, or 
as soon as practicable, but in any 
event by the third (3) working day. 

(a) Journeymen with less than one 

year’s seniority in a Skilled Trades 
Classification by Departnient will be 
laid off first. ‘ 

(b) Thereafter, if less than a full 
complement ofjourneymen with one 
year or more of seniority are re¬ 
quired to perform the available 
work, journeymen in each Skilled 
Trades classification by Department 
who have made application to their 
supervisor no less than five (5) work¬ 
ing days prior to the layoff to remain 
at work during any temporary layoff 
shall be retained in order of 
seniority. 

(c) Applications for work referred to 
in Paragraph (b) above, must be 
made iff each employee’s Depart¬ 
ment on forms supplied by the Com¬ 
pany no less than five (5) working 
days prior to a temporary layoff. 
Applications for work must be re¬ 
newed on April 1, of each year and 
will be valid unless cancelled by the 
employee not less than five (5) work¬ 
ing days prior to a paragraph 36 lay¬ 
off or until the employee is trans¬ 
ferred to a different Department and 
establishes seniority rights therein 
pursuant to Paragraphs (61) and (62) 
of the Master Agreement. 

(d) In the event journeymen are re¬ 
quired during the Paragraph 36 layoff 
in a specific Skilled Trades classi¬ 
fication within a Department, indi¬ 
vidual journeymen who make 
application but who were not 
selected for the available work at the 
time the layoff commenced, will be 
selected for work in seniority order. 

(e) In the event there are insufficient 
journeymen within the Skilled 
Trades classification in (d) above. 
Management, will recall journeymen 
in line with their Paragraph 36 senior¬ 
ity to the affected Department. 

(f) In the event that all journeymen 
having seniority rights in a Depart¬ 
ment are recalled to such Depart¬ 
ment and additional journeymen are 
required for that Department, the 
Company will review applications on 
file for that Department and will 
transfer applicants in seniority order 
to the Department. In the event that 
there are no valid applications on 
file, or in the event of insufficient 
applications, the required number of 
additional journeymen will be re¬ 
called to such Department on a 
plant-wide seniority basis from 
among those Journeymen con¬ 
sidered on permanent layoff and 
thereafter, by new hire. 

(g) The above Paragraph 36 senior¬ 
ity provisions will be applied as soon 
as practicable. 

(h) It is understood that the time 
limits described in Paragraph (1) 
above may be extended by mutual 
agreement between the parties. Prior 
to the termination of the Paragraph 
36 Layoff, the parties will discuss a 
method and reach a mutual under¬ 
standing on the procedure of return¬ 
ing such employees from such layoff. 

(i) During a Paragraph 36 layoff an 
employee with more than one year’s 
seniority who has applied to remain 
at work wHl displace the most junior 
journeyman with less than one year’S^i 
seniority in other departments. The 
ctffected employee’s seniority rights 
will revert to his former department 
at the termination of the Paragraph 
36 layoff. 

(j) It is understood that the Com¬ 
pany will not be liable for any claim 
for back pay resulting from the appli¬ 
cation of these Paragraph 36 senior¬ 
ity provisions. 

(k) Solutions to special problems 
arising under or not covered by these 
provisions may be agreed upon be¬ 
tween the Company and the Chair¬ 
man of the Shop Committee and the 
Skilled Trades District Committee¬ 


man. (e.g., an employee laid off on a 
Paragraph 36 layoff for more than 30 
days in his calendar year, if the layoff 
is under Paragraph 36. 

10. During the term of this 
Memorandum an employee classi¬ 
fied as Welder — Tool and Die in 
Department 12, 35, 36, 37 or 38 may 
make application to transfer to the 
classification Maintenance Welder in 
Department 48A,, 48B> 48C, 48D, 
49A, 49B, A9C, 49Por49T. Similarly 
an employee classified as Main¬ 
tenance Welder in Department 48A, 
48B, 48C, 48D, 49A, 49B, 49C, 49P 
or 49T may make application to 
transfer to the classification Welder 
— Tool and Die in Department 12, 
35, 36, 37 or 38. 

11. The parties agree that meet¬ 


ings will be held every three (3) 
weeks to discuss any problems that 
may arise in the administration of 
this Memorandum. 

12. This Memorandum shall re¬ 
main in full force and effect until 
September 3, 1983 at which time it 
will cease unless mutually extended 
by the parties. 

OVERTIME WORK 
(MAINTENANCE SKILLED 
TRADES) 

8. In applying the provisions of 
Paragraph 159 of the Master Agree¬ 
ment, overtime shall be distributed 
by Skilled Trades Classifications 
within each of the following depart¬ 
ments separately; 

Departments: 49A, 49B, 49C, 49P, 
49T, 48A, 48B, 48C and 48D. 


ISWARCCLIMM 

Continued from Page 4 


FISHER-PRICE Family Action Garage 
with 4 cars, 4 figures, gas pump and 
grease rack. In excellent condition and 
security gate for children. Call: 576-1955 


SINGER SEWING MACHINE, nearly 
new. Portable, $150. Call; 725-0845 


1971 CUSTOM CORVETTE. Must be 
seen. $15,000 or best offer. Call: 579- 
5635 after 5 p.m. 


TWO RIFLES. One .22 bolt action, $45. 
One .22 automatic with scope. $75. Both 
with cases. Also weight-lifting bench, 
$15. Call: 725-8856 


SKATES, BOYS SIZE 5, Lange Laser, 
$20, Uniform top, usually worn in res¬ 
taurant service, red with white trim, ex¬ 
cellent condition, $12. Call: Bowman- 
ville 623-7084 


THREE PH CENTRE link, $20. Antique 
pool room clock, $50. Antique bank 
ledger book, $35. Fur coats. Winter 
jackets, sizes 14 and 16. Call; 725-8645 


BOX TRAILER. Double axle. Hydraulic 
brakes. Call: 725-4489 


DOUBLE SPANISH headboard. 2 large 
Spanish dresser mirrors. 1 kitchen table. 
1 adult, 2 children’s ski-doo helmets. 
Call: 576-9656 


1978 GMC PICKUP truck. Asking 
$2800 certified. Call: Newcastle 987- 
5432 


1975 CHEV VAN, 350 V-8, $1500 as is or 
best offer. Call; 579-3014 afternoons or 
evenings 


'74 CHEV CAMPER Special with 8' 
slide-in camper. Call: 1-705-324-8049 


TWO SNOW TIRES, glass belted, E78- 
14, mounted on rims for GM product. 
Nearly new. Frigidaire Deluxe 30-inch 
electric range. Call: 723-0907 


HORNET ENGINE 258, fits AMC 70-76. 
AMC radiator. AMC gas tank. Ford 
mags. Two 15" tires. Air tools. Call: 723- 
7878 


RADIAL SAW, 10", like new. $350 firm. 
Call: 725-1317 


1972 PONTIAC PARtSIENNE 
Brougham, air conditioning, power 
brakes, steering, excellent shape. 1 pair 
boy’s hockey shin pads (Cooper DG4). 
$5.00. Call: 728-0642 


1981 CHEV Vz-TON, PS, PB, auto trans¬ 
mission, Scottsdale package. Best of¬ 
fer. Body and motor for parts for 1973 
Pontiac, 1973 Yamaha 175CC Enduro. 
Best offer. Call. 725-0780 


EVINRUDE 2 h.p. outboard motor. 
Excellent condition. $275 firm. Bauer 
Junior Supremes, size SVz, $15. Solid 
State electronic test equipment, com¬ 
plete $300. Call: 579-1805 


1% FACE CORD WOOD, $35. Inglis gas 
dryer, $290. 1974 Pontiac Parisienne, 
$450 as is. Call: 725-2381 


1982 CHEV CAMARO Z28, loaded, ask¬ 
ing $13,500 neg. Just over 20(X) km. Call: 
728-3271 _ 

COLOUR TV HEAD with cable. $40 or 
best offer. Heavy wood door, 36" x 84", 
$25 or best offer. Call: 725-3773 


GOOD USED BABY CRIB with new mat¬ 
tress. Sell for $50. Call: 579-3383 


1977 4-DOOR NOVA. 36,000 miles. 
6-cylinder, PS. Excellent condition. Ask¬ 
ing $3200. Will certify. Call: 579-1961 


STEREO SET, AM-FM turntable-tape 
recorder. Baby carriage. All in good 
condition. Call: 723-8406 


FIREPLACE — Selkirk Zero — Clear¬ 
ance. Ideal for rec room. Asking $225 
with bricks. Call: Newcastle 987-4268 


WANTED TO BUY 


USED FRIDGE, preferably small, must 
be in working order, to be used as spare. 
Call: 433-4093 


OUTSIDE DOORS with window. Tar¬ 
paulin to fit 20' boat. Call: Brooklin 
655-8079 


CHILD S SMALL ROCKING chair. Call: 
Bowmanville 623-5653 


“GIBBARD ” FRENCH Provincial dining 
room table. Must be in good condition 
and reasonably priced. Call: Hampton 
263-2626 


PIANO STOOL OR BENCH. Call: Whitby 
668-2119 


USED GASOLINE lawnmowers, Briggs 
& Stratton, Toro, Lawnboy. Will pay 
cash and pick up. Call: 725-6104 after 5 
p.m. 


LOST 


IN MIDTOWN PLAZA parking lot. Read¬ 
ing glasses (dark rim) in dark brown 
case. Call: 723-4104 


FOR SALE OR RENT 


FOUR-BEDROOM HOUSE. Call: 728- 
2280 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and dieking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotion difficulties. If you can help, call: 
579-7661 


FOR RENT 


STORAGE SPACE for cars, boats, trail¬ 
ers, etc. Call: 263-8885 or 725-9167 


TWO LOVELY FURNISHED apartments, 
Oshawa east end. Separate entrances 
each, with 3-piece bathrooms. Single 
working person for each. $275 monthly 
first and last. Call: 725-6473 


INSIDE STORAGE for boats and tent 
trailers. $65 for winter season. Call; 
Bowmanville 623-1297 
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EDITORS VIEWS 

Municipal Elections 1983 



By LARRY LADD 
Editor 

As election day, November 8, 
1982, draws closer and closer, I re¬ 
gard some of the candidates with a 
jaundiced eye. The election of our 
Alderman and 
Regional Coun¬ 
cillors is a very 
important con¬ 
cern to our 
membership. 
This year will 
commence a 
three year coun¬ 
cil term. The ter¬ 
ribly agonizing, 
soul searching 
year that every 
family connected to GM and the auto 
industry faced does not need to be 
repeated. 

How thankful I am that we got the 
contract signed before all of these 
additional crippling lay-offs hit us. 
We needed every possible friend on 
our side that we could get. 

Our opposition came from the 
most unexpected sources. Fresh 
from a meeting in Ottawa our Chair¬ 
man of the Durham Regional Coun¬ 
cil, Gary Herrema, issued state¬ 
ments to the press stating that GM 
workers should take concessions 
and a similar contract as our U.S. 
Brothers and Sisters, knowing full 
well that interest rates, inflation, 
labour costs, oil and gas prices were 
terribly out of balance with the Uni¬ 
ted States. President Murphy and 
Chairman Bennett in Toronto, at one 
of the toughest bargaining sessions 
on record, were not pleased at this 
unforgivable intrusion, and Vice- 
President Harry Irwin of Local 222 
demanded that Regional Chairman 
Herrema resign. 

Thousands of autoworkers in' 
Durham Region from the Scar¬ 
borough Van Plant, Chrysler in 
Ajax, GM in Oshawa and the dozens 
of little feeder plants are paying Her- 
rema’s salary of over $40,000.00 


from our share of the Regional Tax¬ 
es. The pattern at GM will affect 
them all. 

Just imagine Herrema came out 
flatly on the Companys side after we 
said no to concessions. If that wasn’t 
enough then the Mayor of St. 
Catharines again threw the negotia¬ 
tions off balance by also calling for 
contract concessions. 

When Herrema was asked if he 
would change his mind after being 
reprimanded by Local 222, he still 
re-iterated that we should take con¬ 
cessions. Then to make things 
tougher, GM President Hackworth, 
at a dinner meeting in Toronto called 
for concessions and a similar con¬ 
tract as the USA stating if we didn’t 
do it that production could be taken 
from Canada affecting thousands of 
jobs in Canada. 

Again the Union was thrown off 
balance. The bargaining was put in 
an uproar. If that wasn’t enough, 
when asked to comment. Regional 
Councillor John Dehart, who is also 
an Oshawa businessman, stated that 
he thought that Hackworth was seri¬ 
ous and that Oshawa would be a 
ghost town if GM pulled out. 

The icing came on the cake and the 
final straw was when Alderman 
Pauline Beal read a prepared state¬ 
ment to Council telling of her con¬ 
cerns with GM negotiations and that 
she wouldn’t like to see the UAW go 
on strike over some trivial items. 
Just imagine a statement like that. As 
if our Union leaders are going to 
strike GM over petty contract de¬ 
mands after being worried for over a 
year as to whether they would be 
able to negotiate an acceptable 
agreement. 

Oshawa Council did not support 
Beals interference into the 
GM-UAW negotiations. The Coun¬ 
cillors generally took the position as 
re-iterated by Bruce McArthur and 
Mayor Allan Pilkey, that the UAW 
and GM had been negotiating for 
years and were quite capable of 


negotiating a just and honourable 
settlement satisfactory to both sides 
and needed no outside interference 
from Oshawa City Councillors or 
anyone else, and Council should 
hope for the best and that the parties 
could reach a settlement without a 
strike. 

The negotiations again were upset 
by Dehart and Beals uncalled for 
comments. Despite all of this un¬ 
called for intrusion into our affairs, 
we still got an honourable agreement 
inspite of these Councillors, whose 
wages we pay who did not help our 
position one bit. 

Since the Municipal Elections 
have started. President Murphy has 
issued a press release calling on all 
Union members to defeat Dehart and 
Beal, as he feels they are no friends 
of Local 222. 

In the past we have supported a 
labour slate in every Muncipal Elec¬ 
tion of Local 222 members, who the 
Political Action Committee feels are 
capable of doing a job, otherwise 
generally speaking we took a hands 
off policy. 

Since the latest incident of all the 
uncalled for Political intrusion into 
our affairs, more than ever we need 
some capable people from organized 
labour to support our position on 
these Councils and Boards. 

LEST WE FORGET 

I would also like to remind you 
that Regional Councillor Ed Kolod- 
zie, was the only member of Oshawa 
Council to vote for Gary Herrema at 
the Region, helping to put Herrema 
into this powerful political job where 
he could take a good whack at the 
workers from the auto plants. 

With friends like these, why would 
we need enemies? 

On November 8, 1982, I would 
urge that Local 222 members would 
support candidates endorsed by 
Local 222. 

Make certain you are on the voters 
list and please take the time to vote. 


‘‘GO Trains” 


By BRUCE McARTHUR 

Oshawa Regional Councillor 

Everybody by now is aware that 
the “GO” rail service will be ex¬ 
panded to Oshawa in a few years. 
The implications of this announce¬ 
ment are very 
interesting and 
should be 
shared. The cost 
of housing will 
start to 
strengthen to the 
Toronto Real Es¬ 
tate prices as the 
actual construc¬ 
tion draws to its 
end and certainly 
after the trains 
start ooeratine. With the station 
going close to the Holiday Inn on 
Bloor Street, it will mean a bonus. 
Look for Bloor Street properties to 
be purchased and developed into 
apartments. Bloor Street will be im¬ 
proved to four (4) lanes past Har¬ 
mony road and on into Newcastle for 
housing. Harmony Road in a few 
years will most likely be expanded to 
four (4) lanes. Townline Road will 
have to be improved as will most 
North to South Roads in Oshawa. 
The process to construct a bridge 
along Albert Street is a must. 

JOBS 

Every time in North America that 
passenger train or subway service 
has been expanded, the Municipality 
to which it went has received be¬ 
nefits to their economy. The short 
term is the actual construction of 
tracks and stations but it also 
brought people who need housing, 
shopping facilities and office growth. 
Look for downtown Oshawa to ex¬ 
pand in the next ten (10) years at a 
more rapid pace. Look for other in¬ 


dustry to locate in Oshawa. Look 
what happened the other side of To¬ 
ronto, to also take place in Oshawa. 
All very positive for the creation of 
jobs and new opportunities. 

WATER AND SEWER 

Water and Sewer pipes built eight 
(8) years ago and sitting in vacant 
fields now start to be an asset rather 
than a white elephant. With more 
people to pay off those huge loans 
this will help stabilize those water 
and sewer bills which have soared to 
the heavens in the past few years. I 
have in the past been very critical of 
the Region for those wild eyed 
spending programs and still am but at 
least I can see us being bailed out in 
the future. 

SHOPPING 

While in the past Oshawa stores 
may have been charging more than 
Toronto this will not continue. The 
stores will be part of the Greater To¬ 
ronto market and have to sell their 
goods in more direct competition 
with others and tend to give the con¬ 
suming public in this area a well de¬ 
served and overdue break at the cash 
register. 

BUSES: 

The Oshawa Transit will have to 
adjust their routes to tie in with train 
arrivals. This will mean that Oshawa 
buses which cost the taxpayers a 
bundle might have a higher ridership 
and a smaller deficit. Look to the day 
when you might step on an Oshawa 
Bus and buy a ticket that will take 
you to downtown Toronto. This type 
of convenience is already in other 
areas of the “GO” line. 

I have said that the announcement 
to build the “GO” into Oshawa is the 
best economic news since General 


Motors in the 19S0’s announced their 
intention to build the South Plant 
complex in South Oshawa. The 
name of the game for the 1980’s for 
ail levels of government will be job 
creation and I eagerly await the start 
of the construction. It will take over 
a year from now before any con¬ 
struction would commence. 

The Hon. James Snow who made 
the announcement said that he was 
reacting to the pressure from the Re¬ 
gional Goqncil and the City of 
Oshawa to extend the “GO” Service 
to this municipality. It took him over 
three and one half (S'/z) years to give 
the proper answer but I am person¬ 
ally pleased. I was the mover and 
sponsor of the motions at both City 
and Region to bring the trains into 
Oshawa. For the thousands who 
work in Toronto, Blue Jay fans, and 
Argo frustrated fans what a con¬ 
venience. I have in the past been crit¬ 
ical of the Government of the Pro¬ 
vince but on this occasion I recog¬ 
nize something of value and worth to 
the people 1 represent and give the 
Tone’s full marks for the “GO” 
announcement. I hope on this pro¬ 
ject they will keep the promise and 
not delay or put off this new ex¬ 
tension. 

ELECTION 

On November 8th, 1982, the 
municipal elections are upon us and 
in order to elect people who reflect 
your thinking you must vote. 1 hope 
working men and women take those 
few minutes to express themselves at 
the Ballot Box. It could save you 
money in the long run. 




Look for the 
union label 


66^99 Psilnf Shop and 
Hardware Report 


By RICK McEACHERN 
Zone 59 Committeeman 


THANK YOU 

I’d like to thank Brother Jim 
McGee forgiving me the opportunity 
of serving as District Committeeman 
during the past set of negotiations. I 



did filling in for 


know that the 
knowledge and 
experience that I 
received during 
the last few 
months will 
allow me to bet- 
terrepresent you 
all in the future. 
I’d also like to 
thank Brother 
Bob Wilson for 
the great job he 


one had already passed away. 

This is a regrettable situation and 
in an effort to stop it from happening 
again, I would suggest that each of 
you write down the clerk’s phone 
number in your plant and place it 
near your phone so you can be easily 
reached in the plant in the case of an 
emergency. If you work in Depart¬ 
ment 94, call 644-5438 and in 
Department 93, call 644-3105. 

NEW CONTRACT 
AND LAY-OFFS 
1 think we should all congratulate 
the Shop Committee for the great job 
they all did in negotiating a good 
contract without a strike. With all the 
recent lay-off announcements re¬ 
cently, I’d hate to think of the situa¬ 
tion we’d be in if we were out on 
strike right now. 



EMERGENCY CALLS 
A Brother who works in Depart¬ 
ment 94 recently called me on a prob¬ 
lem that he encountered when his 
family tried unsuccessfully to reach 
him in the plant concerning an urgent 
family matter. His wife tried re¬ 
peatedly to reach him through his 
general foreman’s office, but by the- 
time he was finally reached and he 
got to the General Hospital his loved 


SYMPATHY 

I’d like to express my deepest 
sympathy to the wife and family of 
Brother Alex Diamond who passed 
away recently. Alex was a long time 
employee of the Paint Shop who re¬ 
tired in February of this year. Alex 
was a popular and respected guy in 
'the Paint Shop and I know 1 speak for 
all his friends in saying “we’ll miss 
you”. 


rVorth Plant News 


By JOHN “WEINER ” PHALEN 
District Committeeman 

From the period of June 7th to 
September l^h, negotiations were 
held and as your representative of 
the Top Committee for negotiations, 
I feel we have 
reached an hon¬ 
est, equitable 
Collective 
Agreement with 
the reality of the 
economy in 
mind. 

There has 
been many 
improvements, 
both in the Local, 
and Master 
Agreements. A Jjreakdown of these 
different impro>7ements are in this 
edition of The Oshaworker. 

Having an united Committee and 
strong leadership helped make it 


possible to reach a settlement with¬ 
out a strike. 

During negotiations, the North 
Plant was rezoned for better Union 
representation. The new zones are 
now more equally balanced for popu¬ 
lation. This should, for all intent and 
purpose, give you, the membership, 
a speedier grievance procedure and 
faster'service from your Union reps. 
I feel that this was very necessary 
and long over due and should el- 
leviate many problems we have had 
in the past. 

Recently, the entire Oshawa com¬ 
plex has been hit by massive lay-offs 
due to a slump in sales. At this time, I 
am not positive as to what extent that 
these lay-offs will have on the Ijabri- 
cation Plant. 1 will report on this sub¬ 
ject along with a few different break¬ 
downs on individual departments in 
the next edition. 



Truck Plant l^ews 


By MIKE LEVEQUE 
Zone 34 

At this time of writing, the big axe 
has just hit the Truck Plant. The 
Company announced at 10:00 a.m. 
on October 4th, that one (1) shift 
would be re¬ 
duced in the 
Truck Assembly 
Plant in Oshawa. 
This may not be 
earth shattering 
news to the poli¬ 
ticians in Ot¬ 
tawa, but to 
Oshawa and 
area, coupled 
with the recent A 
system shift 
deletion, it is heart rendering news. 

For some hourly employees with 
less than five (5) years seniority, it 
will mean broken dreams and the 


Wage Controls 

Continued from Page 10 
Federal and Provincial govern¬ 
ments, based on new economic and 
social policies designed to expand 
the economy and create new jobs. 
Such a program should call for mas¬ 
sive investments in housing, local 
public transportation, environ¬ 
mental protection, education, 
health, etc. The aim must be a livable 
wage, decent housing, expansion of 
social security programs and public 
ownership and democratic control of 
the major industries and natural re¬ 
sources. 


worst of it is the Company has given 
no indication of when or if truck pro¬ 
duction will be increased. 

The Company’s reasoning for the 
lay-off is lack of sales plus high in¬ 
terest rates. Although interest raters 
are slowly coming down, it is my be-* 
lief that many consumers are waiting 
for them to decrease even further be¬ 
fore making a major purchase. 

Another factor that is cutting 
deeply into auto sales, is the over 10 
percent unemployment in Canada 
and the United States. This, plus job 
insecurity in almost every occupa¬ 
tion, has got to be hurting us. No one 
is going to spend $12,000.00 for a car 
or truck if they don’t know if they 
will be working a week from the pur¬ 
chase date. 

About the only hope we have now 
is an entire turn around in the econ¬ 
omy. I believe this will be necessary 
before any laid off Brothers and Sis¬ 
ters are recalled to the Truck Plant. 








